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PART 1: Review of Alcohol and Drug Prevention Programs 
 

I. Introduction to the University of Houston 

 

The University of Houston (UH) is located in the fourth-largest city in the United States, and 

educates over 49,000 students each year.  It is one of the leading public research universities in the 

state of Texas and is part of the larger University of Houston System. It was elevated to Tier One 

status in 2011 by the Carnegie Foundation and reconfirmed designation in 2016. UH is known for 

being a nationally competitive research university and consistently ranked as one of the most 

diverse universities in the country, with a student body from over 137 nations and no clear ethnic or 

racial majority in its population. In 2012, UH was designated as a Hispanic-Serving Institution. 

Traditionally a commuter school, significant expansion on-campus and within partnership 

properties in the past have led to an increase of residential students - currently UH stands at about 

7,000 with a master plan of 11,000. The academic options at UH are also very expansive. 

Undergraduates can choose from 250 majors and minors, while graduate students have access to 

108 Master's, 50 Doctoral and 3 professional degree programs and 36 research centers. In addition 

to the traditional face-to-face programs, UH also offers degree programs through its Distance 

Education program and noncredit courses through Continuing Education. 

 

The University of Houston is deeply committed to the well-being of all campus community 

members. The Division of Student Affairs and Enrollment Services (DSAES) demonstrates 

that commitment through the development of a well-being definition and defining statement.  

Well-Being defined as “We are living our best selves individually and within the communities, 

by being, doing, connecting, caring and learning”. The defining statement is “We cultivate a 

community of care to promote and enrich the health and well-being of our students to become 

successful scholars and engaged global citizens”.  

 

These two acts of commitment drive the work of the division but especially the specific health 

and well-being programs and services students, faculty, and staff have access to from the six 

departments that make up the Health and Well-Being portfolio. UH Wellness serves as the 

primary health promotion and prevention office, seeking to educate students about all aspects of 

well-being. It is from this department that many of UH's alcohol prevention and education programs 

are implemented and evaluated, along with sexual violence prevention and education. Counseling 

and Psychological Services (CAPS) and the Student Health Center provide clinical and referral 

services to UH students, along with intervention and referral services for faculty and staff that 

may have substance abuse concerns. Cougars in Recovery (CIR) is a collegiate recovery 

program that provides a supportive safe and sober environment and educational opportunity 

alongside recovery support to those in long-term recovery from substance abuse a smooth 

transition to college. CIR offers a variety of sober activities events, sober housing, and a 

multitude of 12-Step and Celebration meetings to encourage accountability and connection. The 

Department of Campus Recreation and the Justin Dart Jr. Student Accessibility Center round out 

the offices that are within the DSAES.  

 

Finally, in an effort to remain true to its commitment to cultivating a community of care for a 

healthy campus beyond establishing a tobacco and smoke free campus, in the midst of the 

COVID pandemic many of the services and programs transitioned to virtual platforms.  Over 

2,146 students were seen at the Student Health Center through telemedicine, 856 counseling 
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appointments were completed through telepsychology, 38,549 participated in campus 

recreation programs, students in collegiate recovery services continued through virtual groups 

and meetings, and many students were able to satisfy sanctions related to substance use 

through teleBASICS and teleCASICS.    

 

II. Objectives of the Biennial Report Review 

 

The objectives of the biennial review as identified by the U.S. Department of Education 

include determining the effectiveness of and implementing any needed changes to all Alcohol 

and Drug Prevention Programs at the University of Houston and the Drug and Alcohol 

Prevention Policy; and ensuring that the disciplinary sanctions for violating standards of 

conduct are enforced consistently. This is done in compliance with the Code of Federal 

Regulations, 34 CFR Part 86, or The Drug and Alcohol Abuse Prevention code. 

 

This Biennial Review includes: 

 

 Review of alcohol and other drug (AOD) programming that occurs on the UH 

campus, their specific goals, and a measurement of their effectiveness. Consideration 

given to       the consistency of sanction enforcement. Recommendations made for 

revision to UH's existing Substance Use Disorder programs are also detailed. 

 

 Summary of AOD program effectiveness and areas of improvement. 

 

 Presentation of alcohol and drug-based data (collected through student surveying, 

conduct violations, police citations, and psychological intakes to assist) in 

measurement of policy and programming effectiveness and to identify areas of need. 

Consideration given to the consistency of sanction enforcement. 

 

 Review of UH's Substance Use Disorder Prevention Policy known as Drug and 

Alcohol Prevention Policy, as well as subsequent programming and intervention 

methods to assist in the measurement of effectiveness and identifying areas of need. 

Recommendations been made for improving the policy, as well as any related 

procedures. 

 

 Discussion of how the program and policy review, along with assessment data, has 

influenced effectiveness and led to the consistency of enforcement. 

 

 Procedures for distributing annual AOD notifications to students, faculty and staff - 

along with copies of the 2021 communications. These procedures are undertaken to 

educate members of the campus community about the Drug and Alcohol Prevention 

policy, and the sanctions imposed to enforce it. 
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III. Description of Drug and Alcohol Programs and Services 

 

A. Policy and Regulations 
 

In addition to the student and employee Substance Use Disorder Prevention Policy that can be 

viewed in the second part of this review, there are other policies that comprise the University's 

drug and alcohol programs and services, which are described below. 
 

1. Student Discipline: Student Code of Conduct: Dean of Students 

 

The University Of Houston Student Code Of Conduct can be found here: 

https://www.uh.edu/dos/behavior-conduct/student-code-of-conduct/. The Code prohibits a 

variety of behaviors involving alcohol and drugs, and asserts that being under the 

influence of these substances does not diminish or excuse a violation. Students who live 

in university owned housing are also subject to Student Housing and Residential Life 

Policies (which are included in the Code of Conduct), and License Agreements. Below 

are excerpts of note regarding alcohol and drugs from the Code of Conduct: 

 

3.24 Public Intoxication - Presenting a threat to oneself or others due to being under the 

influence of alcoholic beverages or other drugs. 

 

3.27 Unauthorized Use of Alcoholic Beverages - Possession, distribution, or consumption of 

alcoholic beverages except during events or in circumstances authorized by University 

officials and/or failure to comply with state or University regulations regarding the use 

or sale of alcoholic beverages. 

 

3.30 Use, Manufacture, Distribution, Sale, Offer for Sale, or Possession of Controlled 

Substances or Drug Paraphernalia - The use, manufacture, distribution, sale, offer for 

sale, or possession of any controlled substances, including but not limited to, barbiturates, 

hallucinogens, amphetamines, cocaine, opium, heroin, or marijuana. Controlled 

Substances and Drug Paraphernalia are defined by Texas law. 

 

3.34 Violation of Student Housing and Residential Life Policies, Procedures and/or License 

Agreements - Violation of the terms of a University Housing License Agreement or the 

published policies, rules and/or regulations of the Department of Student Housing and 

Residential Life including, but not limited to, the following: 

a. Alcohol - Violation of Student Housing and Residential Life policies regarding the 

possession, distribution and consumption of alcoholic beverages including: 

1. Consuming or transporting open alcoholic beverages in residence hall     

common areas including, but not limited to, hallways, balconies, lounges, 

stairways, courtyards, and/or community bathrooms. 

2. Possessing alcohol paraphernalia including, but not limited to, empty alcoholic 

beverage containers, beer bongs, and/or kegs. 

3. Providing open access to alcohol including, but not limited to, access to bulk or 

common source alcohol containers, access to more open containers present 

than the number of legal age persons present, or access to devices or games 

used in or intended for the rapid consumption of alcoholic beverages. 

b. Smoking - Smoking in a residence hall or in violation of the 

https://uh.edu/policies/_docs/mapp/07/070202.pdf 

https://uh.edu/policies/_docs/mapp/07/070202.pdf
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2.  Alcohol Policy: Distribution of Alcoholic Beverages 

 

The University of Houston allows registered campus organizations and university 

departments to serve or consume alcohol at certain events. The university has developed 

regulations around these events that promote responsible decision making around 

alcohol. These regulations can be found here: https://www.uh.edu/dos/resources/alcohol-

policy/ 
 

Departments or registered campus organization s desiring to serve or consume any 

type of alcoholic beverage on campus must register their event in advance by means of 

the Registration of Alcoholic Beverage Distribution Form 

https://www.uh.edu/dos/_files/alcohol.pdf Forms may be obtained from the Dean of 

Students Office and must be completed and filed in the Dean of Students Office at 

least 15 business days in advance of the event in order to permit time to clarify issues 

and to distribute copies of the registration to other university officials. Registration 

forms must be reviewed by the Dean of Students or designate. A signature from the 

Dean of Students or designate must be received prior to advertising the event. 

Individuals within the department or organization must identify themselves as 

responsible for compliance with the University of Houston's policies on the 

distribution of alcoholic beverages as well as federal, state and local laws. A copy of 

the signed registration form for alcoholic beverage distribution must be available at 

the event as proof that registration was made. 

 

Alcoholic beverages may be distributed in areas approved for programming within 

designated hours. Space and facilities for the event must be reserved through the 

appropriate university channels. Alcoholic beverages may be dispensed at campus 

events between 5 p.m. and 12 a.m. on Monday through Friday and between noon and 

12 a.m. on Saturday and Sunday. For special campus-wide events, the Dean of 

Students or designate may permit earlier distribution.  
 

Any event at which alcoholic beverages are to be consumed pursuant to this policy 

may not have that consumption be the main focus of the event. Any publicity for the 

event may refer to such beverages only as incidental to the event. Advertising will not 

portray drinking as a solution to personal or academic problems. Also, it may not 

promote gimmicks or games (i.e., "one charge for all you can drink," "chugging 

contests," "drink and drown contests," "beer pong," etc.), which enhance 

irresponsible drinking. 
 

Persons responsible for distributing alcoholic beverages must: 

 Be 21 years of age or older. 

 Check a valid driver's license or Texas ID for proof of age and identify legal 

age drinkers by the use of a hand stamp or a wristband. 

 Post a sign at the point of distribution indicating "No alcoholic beverages may 

be consumed by anyone under age 21." 

 Have nonalcoholic beverages available and displayed throughout the event as 

prominently as the alcoholic beverages. If the alcoholic beverages are being 

distributed free, a nonalcoholic beverage other than water must be available at 

no charge. 
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 Stop serving alcoholic beverages one hour before the event's scheduled 

conclusion or at 12 a.m., whichever is the earlier time. 

 Cease serving alcoholic beverages to any person who appears to be under the 

influence of alcohol or any other intoxicating substance, to the degree that he or 

she may endanger himself or another. 

 Take other appropriate steps they may identify to encourage the responsible 

use of alcoholic beverages at their event. 

 Post a sign announcing their willingness to call a cab for those under the 

influence of alcohol or any other intoxicating substance. 

 Provide food items in sufficient amounts for the number of persons attending 

the function. 

 

Students shall not: 

 

 Use false identification cards in order to receive alcoholic beverages; 

 Provide alcoholic beverages to a minor; 

 Consume alcoholic beverages on campus except in approved food 

establishments, at events where such beverages are being distributed legally and 

in approved areas in the residence halls; 

 Bring alcoholic beverages into or out of an event where such beverages are 

being distributed legally. 

 

 

Students will be held responsible for their guests' compliance with university 

regulations. The Assistant Vice President of Student Housing and Residential Life and 

the Executive Director of the Student Centers may impose additional regulations in 

the residence halls and in the Student Center and SC Satellite respectively. 

 

For additional information, including a summary of state law, resources for assistance, 

and educational guidelines or programming, contact the Center for Student 

Involvement , the UC Conference and Reservation Services (CARS) Office, Counseling 

and Psychological Services (CAPS), UH Wellness, or the Dean of Students Office. 

 

3. Center for Student Involvement: Risk Management & Training 

 

Per State of Texas House Bill 2639/Senate Bill 1138, enacted by the 80th Texas Legislature, all 

registered student organizations at the University of Houston attend an annual Risk 

Management Education program. The Center for Student Involvement has created an online 

risk management program to satisfy this requirement. The program provides students with 

information about alcohol and drug use and prevention, sexual harassment and sexual assault 

prevention and response, fire and firearm safety, food safety, and services for students with 

disabilities. Completion of this training is required by three of the top three officers for all 

new and returning student organizations, and is available via Blackboard. 
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4. Tobacco-Free Policy 

 

The University of Houston was designated as a tobacco-free campus June 1, 2013 and became 

fully tobacco-free campus August 17, 2015. This policy applies to all students, faculty, staff 

and visitors, and applies to a variety of tobacco and tobacco-like products, like e cigarettes and 

vaping. The current policy was last updated November 2018 and is under current review 

and revision: https://uh.edu/policies/_docs/mapp/07/070202.pdf 

 

            5. University of Houston Staff Conduct: Personal Conduct 

 

Employees are subjected to Human Resources policies around personal conduct as outlined 

in the University of Houston Online Resources Guide, which can be located here: 

https://www.uh.edu/ human -resources/hr-online-resource-guide  

 

Specifically, regarding alcoholic beverages and drugs, the Resource Guide states: 

 

All members of the university community and guests are required to comply with 

federal, state, and local laws regarding the distribution, possession, and consumption 

of alcoholic beverages. Employees may not consume alcohol while on duty. Reporting 

for duty under the influence of alcohol or drugs, thereby impairing an employee 's 

ability to perform his duties, is grounds for disciplinary action up to and including 

immediate termination. 

 

Regarding enforcement, the handbook also outlines progressive discipline procedures for 

this and other matters regarding personal conduct: 

 

The university values its employees and is committed to fair, efficient, and equitable 

solutions to problems arising out of the employment relationship. Progressive discipline 

will be followed when a non-probationary, regular employee fails to comply with 

university rules, policies, and/or work directives. An employee will receive a verbal 

warning or oral counseling, a written reprimand, and a suspension without pay, prior 

to being terminated for continued rule or policy violations. A supervisor may skip one 

or more of those steps depending on the seriousness of the infraction or if there are 

grounds for immediate termination. An employee who receives formal disciplinary 

action may appeal the action through the executive 

director of human resources in accordance with the Employee Grievance Policy (MAPP 

2.04.01). 

 

B. Prevention and Education Programs and their Goals 

 

1. UH Wellness (http://www.uh.edu /wellness/) 

 

IMAGE (Intent & Motivation: Alcohol Group Exercise 

IMAGE (Intent & Motivation: Alcohol Group Exercise) is a research-based, theory-

driven program that is designed to be one component of a comprehensive campus 

prevention program. IMAGE combines both harm-reduction and abstinence-based 

approaches. By incorporating elements reflecting parts of the tiers of effectiveness from 

the recommendations of the National Institute on Alcohol Abuse and Alcoholism 

https://uh.edu/policies/_docs/mapp/07/070202.pdf
http://www.uh.edu/
http://www.uh.edu/
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(NIAAA) task force, personalized feedback using motivational interviewing techniques 

(a recognized Tier I strategy), correction of misperceptions, promotion of self-protective 

behaviors, and by fostering intention to change, this program is a unique combination of 

theory and practice. 

 

Minors in Possession (MIP) 

Minors in Possession (MIP) is a standardized alcohol education curriculum from the state 

of Texas that covers social values, advertising, alcohol and young people, accidents, 

laws, drinking patterns, and decision-making. The six-hour course is offered twice a 

semester and in the summer to both University of Houston students who are sanctioned for 

a conduct violation and local community members who may be sanctioned by the state. 

 

The UH Wellness Assistant Director is trained and certified by the Texas Department of 

State Health Services to administer the course. The main goals of MIP are to help 

individuals who have been sanctioned, whether by UH or the state of Texas, to learn why 

their involvement with underage drinking is problematic and a risk. Additionally, through 

the educational pieces presented, another goal of MIP seeks to prevent such behavior 

from happening again. 

 

Should UH Wellness staff feel that a student may be in need of additional resources or 

interventions; they may refer students to Counseling and Psychological Services or 

Cougars in Recovery. 

 

BASICS (Brief Alcohol Screening and Intervention for College Students) 

BASICS is a nationally recognized and evidence-based program to reduce harmful alcohol 

use. The program addresses problem drinking, excessive drinking, and binge drinking by 

utilizing motivational interviewing techniques and enhancing motivation to change. The 

BASICS program is open to all students, but primarily used as an educational sanction in 

the conduct process. 

 

BASICS is a partnership between UH Wellness, the Department of Psychology, and the 

Dean of Students office. As part of BASICS, participants explore their own alcohol use in 

a non-judgmental environment, learn how to   reduce risky behavior and avoid harmful 

consequences, identify changes that could help reduce their risk, and learn important 

information and skills to assist with risk reduction. Students are required to complete an 

online assessment at the office of UH Wellness, followed by an individualized feedback 

session and discussion with a faculty or staff facilitator. To help students complete their 

sanction during the pandemic, UH Wellness delivered the program through TeleBASICS. 

 

CASICS (Cannabis Screening and Intervention for College Students) 

CASICS is an evidence-based program to reduce smoking use among college students. The 

nationally recognized CASICS program is open to all students but primarily used at 

University of Houston as an educational sanction in the conduct process. The core 

components are similar to BASICS but focused on marijuana use. Students sanctioned 

to the program will explore their own marijuana use in a non-judgmental way by 

completing an online survey called e-CHECKUP TO GO Marijuana, which is an 

anonymous, marijuana-specific brief feedback tool designed to help them look at their use. 
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Students learn how to reduce risky behavior and avoid harmful consequences, identify 

changes that could help reduce their risk, and learn important information and skills to 

assist with risk reduction. These conversations are private with a faculty or staff facilitator, 

and not shared outside of discussion. 

 

The program is implemented the same way as BASICS that includes an initial survey, one 

on one with a facilitator and a 1-month follow-up discussing goals developed during the 

initial one on one session. To help students complete their sanction during the pandemic, UH 

Wellness delivered the program through TeleCASICS. 

 

Mental Health First Aid (MHFA) 

MHFA is an internationally recognized, evidence-based training through the National 

Council on Behavioral Health that highlights the signs and symptoms of various mental 

illnesses. Through this 8-hour training, participants learn how to recognize concerning 

behavior, how to safely approach someone, and connect them to appropriate professional 

support. Included in this curriculum is a section on substance use. As of summer 2019, 

almost 500 UH students, faculty, and staff have undergone this training. Due to the 

pandemic in 2020, the in training was postponed.  

 

Bystander Intervention 

Bystander Intervention is a program to raise awareness of helping behaviors, increase 

motivation to help peers in need, learn strategies and develop skills and confidence when 

responding to problems or concerns. Students intervening adds to the development of culture 

of care for the safety and well-being of self and others. 

 

Cub Camp  

In collaboration with Retention and Graduation Initiatives, UH Wellness participates in Cub 

Camp, a first year program held the week before classes begin led by students comprised of 

current UH students and former campers. At Camp, new Coogs spend three days learning 

more about UH, its traditions, and the on-campus community. UH Wellness facilitates an 

interactive game called “Coog Feud.” since the inception of the camp. Over 450 

freshmen compete in this classic game testing their knowledge on variety of health topics 

and learning life-enhancing skills to be a successful and healthy student. Part of the 

presentation discusses alcohol safety, alcohol poisoning, and what campus resources 

students can utilized if they have questions about substance abuse. To reinforce all topics 

and not only alcohol trained student co-chairs and counselors may follow-up with students 

in smaller discussion groups - extending the conversation about well being and safety. 

 

The Cub Camp program has grown over the past few years - giving UH Wellness a strategic 

foothold in educating new students in this setting on healthy decision-making around 

alcohol and other drugs. 

 

Cougar Peer Educators (CPE) 

The Cougar Peer Educators are a registered student organization that is directly advised 

by staff in UH Wellness. The major goals of CPE are to increase leadership skills between 

individual group members, provide opportunities for professional development though 

programming design and implementation, and to remain in tune with student health and 

well-being needs. 



13 

 

 

Members of CPE must take part in the 12-hour NASPA Certified Peer Educator Training. 

This nationally known training addresses alcohol and drug issues (among other topics), 

covers how to refer a student in need, teaches students to host programs and events, and 

builds overall leadership skills. For additional information on the training, visit the 

following website:  https://www.naspa.org/project/certified-peer-educator-cpe-training. As 

certified   members, CPEs assist UH Wellness by tabling at events, hosting events, and helping 

around the office. 

 

Well-Being Ambassadors (Influencers and Activators) 

The ambassadors are a best practice in employee health and well-being. Several universities 

have begun to infuse this into student health and well-being. Different from peer educators, 

these students (Influencers) and staff and faculty (Activators) are innovators of health and 

well-being within the UH community. They serve as role models and a resource network, 

inspiring others to live their best lives as an individual and in the community. They are also a 

two-way conduit of information between their peers needs and the services, resources, 

initiatives, and education provided by DSAES, the Health and Well-Being portfolio and the 

Human Resource Power UP initiative.  

 

Workshops/Trainings 

Professional staff within UH Wellness are often asked to present workshops and trainings 

by request. Many revolve around the topic of alcohol or drugs, bystander intervention, 

and sexual violence prevention. Though the topic will vary, these endeavors seek to meet 

the individual needs of the individual or group requesting them, as well as furthering the 

knowledge of UH Wellness across campus. 

 

Educational Literature 

UH Wellness offers a vast array of educational literature pertaining to alcohol and drug 

safety and risk reduction strategies. These hard copy materials are available for free to 

students at UH Wellness, as well as available through our many outreach and tabling 

events. While these are more of a passive way to educate our students, the major goal is to 

provide brief, impactful education to students on the go. It is our hope that these materials 

spur students to reach out and speak with a professional staff member. 

 

Substance Use Disorder Prevention Advisory Committee 

The Director of UH Wellness chairs the Substance Use Disorder Prevention Advisory 

Committee. This is a standing committee that reports to the Vice Chancellor and Vice 

President for Student Affairs and Enrollment Services, and consists of a wide array of 

staff, faculty, and students on-campus. Current members include representatives from the 

Dean of Students Office, General Counsel, Student Housing and Residential Life, Cougars 

in Recovery, the Student Health Center, Human Resources and several other offices. 

Student representatives from both the Student Government Association and Cougar Peer 

Educators are also included. This advisory board goal is to meet at least once a semester to 

review current programs and services on-campus, offer recommendations, and to ensure 

that communication is occurring between the          above offices. 

 

Normative Environment ("Choose Well, Do Well, Be Well") 

Our marketing campaign Choose Well, Do Well, Be Well goal has been to educate 

students that the choices they make on a daily basis (from alcohol and drug use, to sleep, to 

https://www.naspa.org/project/certified-peer-educator-cpe-training
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time management) have a direct impact on their academic and social success and overall 

health. The office has updated major signage to include this new message, as well as 

following past campaign materials like t-shirts, social media and an outreach tent. All of 

this is done an effort to promote both abstaining and harm reducing self-protective 

behaviors. 

 

2. Dean of Students (https://www.uh.edu/dos/) 

 

Healthy Tailgating 

Prior to the kickoff of home football games, students are able to tailgate near the TDECU 

football stadium. Students must follow university rules around tailgating including: making 

reservations ahead of time, closing down 45 minutes before kickoff, and following all UH 

policies as well as local and state laws around alcohol consumption. The Dean of 

Students office coordinates faculty and staff volunteers to serve as tailgate monitors 

during this time to ensure that all policies are adhered to. Should the need arise for someone 

to intervene or there is a concern for safety, tailgate monitors have the authority to step in 

and respond appropriately. The goal of the tailgate monitoring program is to ensure a 

healthy, safe, and fun atmosphere for those who are participating in pre-game festivities. 

 

3. Student Housing & Residential Life (https://www.uh.edu/housing/) 

 

Resident Advisors Training 

As part of their required training, all Resident Advisors (RAs) attend workshops where an 

overview is given of the alcohol and drug policy, as well as proper protocol for 

documentation is discussed.  Within their roles, Resident Advisors are expected to document 

situations that potentially involved alcohol and/or other drugs, and are required to notify the 

University of Houston Police Department and the Residence Life Coordinator on-call should 

the circumstance warrant it. This training seeks to educate RAs about our substance use 

disorder prevention policy, and to increase the confidence of the Resident Advisors who may 

have to confront and document behavior. 

 

Residential Life Coordinator Training 

Similar to Resident Advisors, Residential Life Coordinators (RLCs) are trained around 

proper response and documentation protocols involving alcohol and/or other drugs.  In 

addition, all Residential Life Coordinators engage in a Conduct Officer Training in 

conjunction with the Dean of Students Office prior to the start of each fall semester. This 

training gives an overview of the substance use disorder prevention policy and prepares 

these staff members to be hearing officers in conduct cases that occur in their residential 

buildings. Similar to the RA training, this training seeks to educate RLCs about our drug and 

alcohol policy, and to increase the confidence of the RLCs who may have to play a more 

active role in the confrontation of such behaviors.  

 

Educational Programming 

As a part of their duties, Resident Advisors and Residential Life Coordinators design and 

implement social and educational programming within their buildings.  Often times, this 

programming has focused on education around alcohol and other drugs, risk reduction 

strategies, bystander intervention and other pertaining topics. UH Wellness has frequently 

worked with these staff members to design and even facilitate such programs. This education 
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also occurs through passive programming in the form of themed bulletin boards in 

residences halls, which may highlight safety tips and campus resources. Whether it is active 

or passive in nature, the goal is to provide direct education on a topic so that students are 

better equipped to make healthy decisions.  

 

4. Center for Student Involvement (https://uh.edu/csi/) 

 

Risk Management Training 

 

The Center for Student Involvement requires all new and returning student organizations to 

go through an annual registration process to becoming official university recognized 

organizations. The goal of this training is to ensure that all student organizations are making 

safe, healthy, and proactive decisions when planning events and activities. Within this 

registration process, there is a step that involves risk management. Two of the three primary 

officers are required to complete this step.   

 

Student organization leaders are required to watch an online training about risks including 

alcohol and drug use and prevention, sexual harassment and sexual assault prevention and 

response, fire and firearm safety, food safety, and services for students with disabilities. In 

one of the sections, students learn about why high-risk substance abuse is an issue, how not 

to be a bystander and how to intervene in dangerous situations, the signs and symptoms of 

alcohol poisoning, and how to seek emergency or routine campus resources, if needed.  They 

also will learn how to create a risk management plan. Building off what is learned in the 

prior section, students learn how to identify, define and communicate potential physical, 

reputational, emotional, financial and other risks.  After completion of the online training, 

student leaders are required to receive 100% on the quiz for credit.   

 

5. Student Health Center (https://www.uh.edu/healthcenter/) 

 

Campus community members who may have questions about alcohol and drug use can 

consult with one of the many staff members at the UH Health Center. The Health Center is 

staffed with board certified physicians who are assisted by nurse practitioners, registered 

nurses, and certified medical assistants. In addition, UH Health Center is home to its own 

Psychiatry Clinic. Psychiatrists see individuals for evaluation, medication and referrals 

for drug and alcohol abuse as well as other mental health concerns. 

 

6. Counseling and Psychological Services (https://uh.edu/caps/)  

  

Clinical Services  

  

CAPS is accredited by the International Association of Counseling Services (IACS) and the 

American Psychological Association (APA). CAPS offers a variety of services intended to 

help students improve their mental health. These include Essential Skills Workshops for 

anxiety and depression, Single Session Therapy, short-term counseling for individuals and 

couples, and group counseling. Substance use disorders can be assessed and treated on a 

short-term basis. Substance use disorder that requires longer term treatment will be referred 

out for on-going therapy. The department can provide an initial triage appointment to any 

student. If a student is interested in services, they can simply call CAPS or visit our 
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office between 10 am and 4 pm, Monday-Friday. Students should 

expect about 15 to 20 minutes to complete paperwork, followed by a brief visit with a CAPS

clinician. This initial contact is an opportunity for the student and a CAPS clinician to 

determine what kinds of services will best meet the student’s needs. This may include CAPS 

services or referrals to other campus and community agencies.   

  

Crisis Intervention  

  

If someone is experiencing a crisis situation and needs to speak with 

someone immediately, they can contact CAPS at (713.743.5454), 24 hours a day/7 days a 

week. When the CAPS office is closed students who call the CAPS phone number will be 

given a choice to speak with an after-hours counselor.  

  

Outreach  

  

CAPS offers a variety of psychoeducational outreaches to the campus community, and 

requests for special presentations can be requested online  

  

Let’s Talk  

  

This outreach program provides easy access to informal confidential consultations with 

therapist from Counseling and Psychological Services (CAPS) at different locations on 

campus. 

 

7. University of Houston Athletics (https://uh.edu/athletics/) 
 

Collaboration with UH Wellness 

UH Wellness provides annual trainings on several topics, including alcohol and drugs, 

mental health, and sexual violence prevention. Faculty, staff and students are able to attend 

trainings. SCoRE (Student Curriculum on Resilience Education) is a new training program 

implemented during the past year. The online program teaches students about resilience and 

provides tools for self-exploration as well as concrete strategies to increase resilience.  

 

Collaboration with Cougars in Recovery 

Cougars in Recovery is in a partnership with University of Houston Athletics to provide 

counseling sessions to student athletes who have entered into the Safe Harbor Program or 

if a student athlete tests positive on a urinalysis test. The student athlete meets with the 

director of Cougars in Recovery for six thirty minute sessions over a three-week period. 

The goal of the counseling sessions is to educate the student athlete on the harmful effects 

the substance has on their performance on and off the field, help them to identify triggers 

that motivate them to use substances, and develop healthy coping skills to combat the urge 

to use. If the student athletes does not make progress and continues to abuse substances they 

will be referred to a higher level of care that will be provided by The Council on Recovery 

here in Houston, Texas. 
 

8. Center for Fraternity and Sorority Life (https://uh.edu/cfsl/) 
 

Dry Recruitment Policy 

All official recruitment procedures are sanctioned to be dry events. Alcohol is  not permitted 
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during any intake or recruitment procedures by any Greek organization as they look for new 

members. This policy meets the goal of creating a safe and open atmosphere during 

recruitment and allows students who are seeking to join an organization to interact with 

current members in such an environment. 
 

Fraternal Excellence Program 

The goal of this program is an effort to integrate core principles of fraternity/sorority 

membership into campus-based awards and assessment - which includes considerations 

around risk management and proactive risk reduction strategies involving alcohol. Each 

Greek chapter undergoes an evaluation process that includes narrative responses and 

character interviews with a faculty and staff member outside of the Office of Fraternity 

and Sorority Life. 

 

Each chapter self-evaluates on five core values - one of them being brotherhood/sisterhood. 

Within this value, chapters are encouraged to reflect on their risk management policies 

around substance use and promotion of safety, health and well-being to their members. 

Conversations in this area tend to center on what proactive actions are being taken or could 

be taken to ensure safety when alcohol is present at events. 
 

Organization Registration 

To become recognized student organizations on-campus, all Greek organizations must 

complete the Risk Management training mentioned above through the Center for Student 

Involvement. The goal of this training is to ensure that all student organizations are 

making safe, healthy, and proactive decisions when planning events and activities. 

Included in this training is information on substance use and misuse. 

 

For those Greek organizations housed in university-owned housing and want to host 

events where alcohol is present, they must register and follow the alcohol distribution 

policies mentioned previously in the Dean of Students section. In addition to this, all 

fraternities and sororities must abide by national, regional, and local law and policies 

around substance use and distribution. 
 

Policy & Programming 

All chapters and social event management for chapters who host social events in university 

housing are required to complete programming on Sexual Responsibility. Additionally, 

Social Event policies have been reviewed and updated to include increased security for 

events in which alcohol is present and a decrease in the amount of social events permitted 

per week. 
 

9. University of Houston Police Department (https://uh.edu/police/) 
 

Collaborative Programming 

UHPD collaborates with local and state Organizations as well as the university departments 

that provide substance use disorder programming to help in education and curtail the abusive 

or illegal use of alcohol, drugs and other substances. They guide and help the university to 

comply with federal, state, and local laws regarding the distribution, possession, and 

consumption of alcoholic beverages. The department every year produces their Annual 

Security and Fire Report that includes a section on drug and alcohol policies and substance 

use disorders programs.   
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10. Human Resources (https://uh.edu/human-resources/) 

 

New Employee Celebration 

All new employees to the University of Houston are required to attend New Staff 

Celebration, which is coordinated by Human Resources. This all-day orientation covers 

many policies, including the Alcohol and Other Drug Prevention policy. Personal 

conduct, including complying with all federal, state and local laws regarding the 

distribution, possession, and consumption of alcoholic beverages, is discussed. This 

orientation seeks to assist the on boarding process for new employees and at the same time 

make them aware of expectations around conduct. 

 

11. S.M.A.R.T. Cougars (https://uh.edu/socialwork/New_research/uhsmartcougars/) 

 

Substance Abuse Intervention 

SMART Cougars (Substance Use, Mental Health, and HIV/AIDS Risk Assessment and 

Testing) is a grant funded partnership and research program between the University of 

Houston Graduate College of Social Work and Avenue 360 Health & Wellness. Located in 

the UH Wellness Center, SMART Cougars seeks to prevent and reduce substance abuse, 

mental illness, and the transmission of HIV/AIDS among all students at UH and surrounding 

communities who are Hispanic /Latino, African American, Asian, Southeast Asian, Middle 

Eastern and North African who are ages 18-24 . SMART Cougars aims to achieve this by 

reducing the stigma around mental illness, substance use treatment, and HIV/AIDS as well 

as promoting sexual health and sex positivity. For FY 20 and FY 21 UH Wellness and 

SMART Cougars signed a MOU to continue services after the grant.  

 

12. CoogsCare Website (https://dsaes/coogscare/) 

 

Emergency aid is for the unexpected or unforeseen expense, event or circumstances that 

could cause a loss of momentum toward student success. While we cannot solve every 

challenge, the University of Houston strives each and every day to support our students’ 

success but understands students may experience difficulties that disrupt their academic, 

professional and personal lives. CoogsCare website connects students to resources when in 

need of help in urgent situations like COVID as well as offer longer-term solutions.  

 

13. Urban Experience Program (https://uh.edu/uep/) 

 

Summer Bridge Program 

The summer bridge program helps new Coogs successfully transition from high school to 

college. Students attend sessions on various topics from time management, finances to 

navigating college scenarios especially substance use. Students connect with campus 

resources equipping them with the knowledge and tools for academic success and enabling 

them to better cope with the unique challenges face by first-generation college students.  
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14. Summary of Alcohol and Other Drug Program Effectiveness and Areas for  

Improvement 

 

Effectiveness 

 

o In response to COVID, transitioning programming online has helped in providing 

access to certain programs like BASICS and CASICS that students needed to 

complete for sanctioning.  

 

o Collaboration and communication across departments remained a major strength in 

developing a comprehensive substance use prevention campus initiative.  

 

o Cougars in Recovery, our collegiate recovery program at University of Houston, has 

been a major success since its launch in fall 2013. At present, the community is 

rebuilding to increase their active members. They have secured sober housing providing 

a supportive environment for students to continue their recovery and education goals.  

 

o The utilization of the National College Health Assessment for the third time at UH 

has greatly aided our understanding of alcohol and other drug issues on-campus. The 

NCHA will continue to be used in subsequent years. This will assist us with 

gathering information and examining trends over time. 

 

o Partnerships with Prospective and New Student Programs and Cub Camp have 

cemented the presence of health and well-being resources in orientation programs. 

Alcohol and drug information has continued to be highlighted and expanded upon 

based on the committee's recommendation. This past summer due to the pandemic a 

virtual presentation was created for new and transfer students. 

 

o The University of Houston Student Code of Conduct is administered the same for 

both residential students and non-residential students. Hearing officers within the 

Dean of Students Office (Dean, Associate Dean, and two Assistant Deans) and staff 

in Housing and Residential Life (Residence Life Coordinators) work alongside each 

other to ensure consistency in communication and sanctioning. All of these hearing 

officers receive yearly training about how to handle case management and 

sanctioning.  

 

Areas of Improvement 

o Improve access to programming through innovative approaches that is inclusive of 

all students.  
 

C. Intervention, Treatment and Recovery 
 

1. Cougars in Recovery (https://www.uh.edu/cir/) 

Cougars in Recovery (CIR) is a collegiate recovery program at the University of 

Houston. The program helps fulfill a need in the Houston area as well as the state of 

Texas. Houston is home to two recovery high schools, with 12 collegiate programs 

located in Texas. Unfortunately, Texas Tech and UT Austin have the only programs 

comparable to Cougars in Recovery. Started in 2013, CIR aims to offer all incoming 

undergraduate and graduate students a smooth transition to college, both socially and 
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academically. Students must apply to the program, show consistent participation in and 

commitment to a 12-Step or other structured program of recovery, and must document a 

minimum of 30 days of continuous abstinence and/or management of addiction. 
 

CIR regularly offers weekly discussion meetings, sober yoga sessions, and Celebration 

of Recovery events. Members of the program are required to take part in many of these 

events to enhance accountability. In addition, CIR provide positive sober social interactions 

through volunteer opportunities, sober tailgating, and outdoor adventure trips. Finally, 

through a partnership with Student Housing and Residential Life, Cougars in Recovery 

offers sober housing and a safe community space for students to live with their peers in 

the program. 
 

2. CAPS Crisis Services and Same Day Appointments 

Counseling and Psychological Services provides same day appointments for students who 

may be in crisis due to substance abuse issues. If someone is experiencing a crisis 

situation and needs to speak with someone immediately, they can contact CAPS at 

713.743.5454 during or after business hours.  If after business hours, they will be 

connected to the consultant on duty or the after-hours  counselor. 
 

IV. Methods of Data Compilation 
 

A. Conduct Violations 

Data regarding conduct violations were collected in conjunction with the Dean of Students 

Office. The University of Houston uses an online-based conduct management system called 

Maxient, maintained by the Dean of Students. Through Maxient, judicial officers are able to run 

queries based on type of violation, location, date and time, etc. In addition, University of 

Houston Police Department officers regularly patrol and respond to concerns on-campus.  

Should there be a campus incident or potential violation, these officers have the ability to 

submit incident reports that are then forwarded on to the Dean of Students. 

 

Staff in the Dean of Students Office and Student Housing and Residential Life work 

extremely closely to monitor and respond to conduct issues. Both offices have access to and 

work within Maxient, may consult on cases, and attend trainings to ensure communication 

and consistency through the entire conduct process.  While Maxient is not able to distinguish 

between students that are residential students and those that are commuter, it is assumed that the 

majority of violations that occur on-campus in residence halls are those of residential students. 

Finally, it is important to note that for students that do not complete their sanctioning by the 

appropriate time, a hold is placed on their account that prevents them from registering for 

classes or graduating. 
 

B. National College Health Assessment Survey (NCHA) 

The NCHA is a national benchmarking survey coordinated by the American College Health 

Association (ACHA) that measures the attitudes, use, and beliefs of college students around a 

variety of health and well-being topics. Responses came from a random sample of students   

chosen to take the survey. Within the 80+ item survey is a section dedicated to Alcohol, 

Tobacco and Other Drug Use. The National College Health Assessment (NCHA) is held every 

odd year (2015, 2017, etc.) and was conducted last at the University of Houston in spring 

2020. To stay synced to our internal surveying timeline and to be able to utilize the third 

edition when it is released in Spring 2020, the NCHA was skipped in Spring 2019. 
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C. Campus-Wide Survey 

UH Wellness conducts a local campus-wide survey every even year (2016, 2018, etc.) that 

seeks to gather data from students around a variety of health and well-being issues. Similar 

to the NCHA, this local survey serves as a needs assessment and helps monitor trends. 

Within this survey is a section dedicated to Alcohol, Tobacco, and Other Drug Use. 
 

V. Prevalence Rates 
 

A. The National College Health Assessment (NCHA) has been conducted on the UH campus 

multiple years. As stated above there are three iterations of the survey. The third version of 

the survey is a brand new survey adding well-being questions. This makes it not 

comparable to the previous survey. The survey ask questions on a myriad of health and 

well-being topics including alcohol and drug use among students.  

 

The following data includes tobacco, alcohol and other drug usage rates for students. The 

survey is administered electronically to a randomized sample of University of Houston 

students. From the spring 2020 survey, 414 students completed the survey.  The data may 

not be representative of the university but aligns with what is happening on campuses 

nationally. 

 

Tobacco, Alcohol, and Other Drug Use in the past 3 months: 
 

                  Percent (%) Male Female Total 

Tobacco or nicotine delivery products (cigarettes, e-cigarettes, 

Juul or other vape products, water pipe or hookah, chewing 

tobacco, cigars, etc.) 

21.5 17.8 18.8 

Alcoholic beverages (beer, wine, liquor, etc.) 55.6 61.7 58.9 

Cannabis (marijuana, weed, hash, edibles, vaped cannabis, etc.) 

[Please report nonmedical use only.]  
22.2 21.2 21.3 

Cocaine (coke, crack, etc.) 1.5 1.9 1.7 

Prescription stimulants (Ritalin, Concerta, Dexedrine, Adderall, 

diet pills, etc.)  [Please report nonmedical use only.]  
8.1 4.2 5.3 

Methamphetamine (speed, crystal meth, ice, etc.)  0.0 0.4 0.2 

Inhalants (poppers, nitrous, glue, gas, paint thinner, etc.) 1.5 0.8 1.4 

Sedatives or Sleeping Pills (Valium, Ativan, Xanax, Klonopin, 

Librium, Rohypnol, GHB, etc.) [Please report nonmedical use 

only.]  

1.5 1.5 1.4 

Hallucinogens (Ecstasy, MDMA, Molly, LSD, acid, 

mushrooms, PCP, Special K, etc.)  
6.7 3.4 4.6 

Heroin 0.0 0.0 0.0 

Prescription opioids (morphine, codeine, fentanyl, oxycodone 

[OxyContin, Percocet], hydrocodone [Vicodin], methadone, 

buprenorphine [Suboxone], etc.) [Please report nonmedical use 

only.]  

1.5 0.0 0.5 
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Proportion of students (overall sample) who report misusing prescription medications (taking 

without a prescription, or taking more medication or more often than prescribed) in the past 3 

months: 

Percent (%) Male Female Total 

Prescription stimulants 5.9 2.7 3.6 

Prescription sedatives or sleeping pills 1.5 1.1 1.2 

Prescription opioids 0.7 0.0 0.2 

    

 

*Tobacco or nicotine delivery products used in the last 3 months 

Percent (%) Male Female Total 

Cigarettes  9.6 5.7 6.8 

E-cigarettes or other vape products (for example: Juul, etc.) 14.1 11.0 11.8 

Water pipe or hookah 5.2 6.1 5.8 

Chewing or smokeless tobacco 4.4 0.0 1.4 

Cigars or little cigars  7.4 2.3 3.9 

Other 0.0 0.4 0.2 

*These figures use all students in the sample as the denominator, rather than just those students 

who reported tobacco or nicotine delivery product use in the last 3 months. 

 

Driving under the influence 

 

 18.8 % of college students reported driving after having any alcohol in the last 30 days.* 
*Only students who reported driving in the last 30 days and drinking alcohol in the last 30 days were asked this 

question. 

 

 60.0 % of college students reported driving within 6 hours of using cannabis/marijuana in 

the last 30 days.*  
*Only students who reported driving in the last 30 days and using cannabis in the last 30 days were asked this 

question. 

 

Reported number of times college students consumed five or more drinking in a sitting within 

the last two weeks: 

 

 *Among those who reported drinking alcohol within the last two weeks 

Percent % Male Female Total 

Did not drink alcohol in the last two 

weeks (includes non-drinkers) 

   

None 58.5 58.7 58.4 

1-2 times 34.0 36.7 35.5 

3-5 times 1.9 4.6 4.2 

6 or more times 5.7 0.0 1.8 

*Only students who reported drinking alcohol in the last two weeks were asked this question. 
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*College students who drank alcohol reported experiencing the following in the last 12 months 

when drinking alcohol: 

Percent (%) Male Female Total 

Did something I later regretted 16.7 19.1 18.8 

Blackout (forgot where I was or what I did for a large period of time 

and cannot remember, even when someone reminds me)  8.8 9.6 9.1 

Brownout (forgot where I was or what I did for short periods of time, 

but can remember once someone reminds me) 13.9 19.4 17.7 

Got in trouble with the police 0.0 0.0 0.0 

Got in trouble with college/university authorities 1.0 0.0 0.3 

Someone had sex with me without my consent  0.0 1.6 1.0 

Had sex with someone without their consent 0.0 0.0 0.0 

Had unprotected sex 8.8 10.8 9.8 

Physically injured myself  1.0 4.8 3.4 

Physically injured another person 0.0 2.1 1.3 

Seriously considered suicide 2.0 4.8 3.7 

Needed medical help 2.0 0.0 0.7 

Reported two or more of the above 17.6 23.6 21.7 

*Only students who reported drinking alcohol in the last 12 months were asked these questions  

 

B. CAPS Crisis Services and Same Day Appointments 

 

Counseling and Psychological Services provides same day appointments for students who may be 

in crisis due to substance abuse issues. If someone is experiencing a crisis situation and needs to 

speak with someone immediately, they can call in and walk in during business hours or contact 

CAPS at 713.743.5454 after business hours. After business hours, students will be given a choice 

to speak with an after-hours counselor contracted by Protocol. 

 

 

Questions from Counseling Center Assessment of Psychological Symptoms (FY20) 
 

Felt the need to reduce 

your alcohol or drug 

use 

Others have expressed 

concern about your 

alcohol 

and drug use. 

Received treatment for 

alcohol or drug use 

    

Never 75.7% 85.0% 97.5% 

Last 2 Weeks 6.2% 3.1% 0.1% 

Last Year 12.4% 6.9% 0.6% 

Over 1 Year 5.7% 5.0% 1.8% 
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Questions from Counseling Center Assessment of Psychological Symptoms (FY20) 

Rating on a O to 4 in the last 2 

weeks 

0 to 2 3 to 4 

When I drink alcohol I don’t 

remember what happened 

96.1% 3.9% 

1 use drugs more often than I 

should 

93.6% 6.4% 

I drink alcohol frequently 92.4% 7.6% 

1 drink more than I should 94.0% 6.0% 

 

C. UHPD Violation Statistics 

 

The University of Houston Police Department, under the supervision of the University of 

Houston System Clery Act Coordinator, collects, classifies, and counts crime reports, crime 

statistics, and disciplinary referrals for crimes as specified in the Clery Act, that occur (1) on 

campus; (2) in campus residential housing facilities; (3) within public property, including 

thoroughfares, streets, sidewalks, and parking facilities, that is within the campus or immediately 

adjacent to and accessible from the campus; and/or (4) on certain non-campus property. Below 

are statistics obtained from the report on violations regarding substances.  

 

Offense 

Type 

Year On 

Campus 

Residential 

Facilities 

Non-Campus 

Building 

Public 

Property 

Total 

Drug 

Violations 

(Arrests) 

2019 16 4 1 3 20 

Drug 

Violations 

(Referrals) 

2019 12 11 0 0 12 

 

D. Dean of Students Judicial Summary 

 

The tables below represent Code of Conduct charges for the past two academic years. These 

numbers were provided by the Dean of Students Office and were pulled from their conduct 

system, Maxient. It is also important to note that these are only violations that made it into the 

conduct system. Not ever incident that is reported by UHPD is sent through the conduct system, 

and vice versa. The first table represents charges occurring on campus residential properties, 

while the second table represents charges occurring outside of residential facilities - whether it 

be in academic buildings, sports facilities, or student service buildings. Each table shows data in 

the four types of common charges. We have seen a slight increase in our public intoxications 

and unauthorized use of alcohol beverages in the residence halls 2019. Additionally, we have 

seen an increase in the Use, Manufacture, Distribution, Sale, Offer for sale, or Possession of 

Controlled Substances or Drug Paraphernalia. However, there was a decline in 2020 violations 

as students were not on campus due to the pandemic.  
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Code of Conduct Charges On-Campus (Outside of Residence Halls) 

Code Violation FY19 FY20 

   

3.24 Public  Intoxication 38 07 

3.27 Unauthorized Use of Alcoholic Beverages 30 05 

3.30 Use, Manufacture, 

Distribution, Sale, Offer for sale, or Possession of Controlled 

Substances or Drug Paraphernalia 

13 09 

 

E. Student Housing & Residential Life Judicial Summary 

 

The table below reflects the frequency of sanctions given to residential students on-campus, 

regardless of their initial violation. This is helpful in understanding which types of sanctions 

appear more often - in this case, reflection papers and verbal warnings rank highest. Please note 

that the BASICS sanction did not appear until FYl7. 

 

On-campus students found in violation could be given more than one sanction or no sanctions 

at all. For specific alcohol and drug violations, hearing officers utilize the Student Conduct 

Reference Grid reference in a previous section. These sanctions are explained in more detail in 

the Code of Conduct, which can be located here: http://www.uh .edu/dos/pdf/student 

code_of_conduct.pdf  

 

On-Campus Sanctioning – All Violations 

Sanction FY20 FY21 

Reflection Paper 7 19 

Verbal Warning 0 0 

Warning 73 222 

Marijuana 101 Workshop 0 0 

Reprimand 0 0 

Minors in Possession Class 11 5 

Disciplinary Probation 11 29 

CASICS 8 10 

Code of Conduct Charges Occurring in  Residence Halls 

Code Violation FY19 FY20 

   

3.24 Public  Intoxication 58 34 

3.27 Unauthorized  Use of Alcoholic 

Beverages 

50 30 

3.30 Use, Manufacture, 

Distribution, Sale, Offer for sale, or Possession of Controlled 

Substances or Drug 

Paraphernalia 

91 32 

3.34a Violation of 

SHRL Policies, Procedures and/or License Agreements 

(alcohol/drugs) 

72 29 
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Community Service Hours 1 7 

Core Values Decision Making Workshop 39 20 

BASICS  26 7 

Administrative Directive 0 0 

Alcohol Rehabilitation Program 0 0 

Banned from housing 1 4 

Other Sanctions 88 65 

Total  269 381 

 

VI. Recommendations for Prevention Programs and Policies 

 

Our recommendations for next year are shaped by the intention to become a health promoting university 

using a healthy campus approach. While these recommendations contemplate having students on 

campus, given the uncertainty of the future due to the evolving status of COVID, we are prepared to 

pivot. Our experiences in 2019-2020 and 2020-2021 demonstrated that a majority of the programs and 

services listed in previous sections can continue and, specifically, each of these can continue whether 

the students are fully on campus, hybrid, or fully remote. 

 

 Submit the updated Substance Use Disorder Prevention Policy for consideration as a 

(MAPP) within the UH Manual of Administrative Policies and Procedures. 

 Launch “Step Up” bystander intervention program to the UH campus community in 

collaboration with PowerUp Employee Wellness and through the new well-being 

ambassador networks - Well-Being Influencers for students and Well-Being Activator for 

employees.  

 Implement Life Enhancing Skills workshop series that incorporates “smart drinking” 

messaging into specific workshops relating to physical and emotional well-being.   

 Establish a student driven Substance Use Task Force to collaborate with the current 

Substance Use Disorder Prevention Advisory Committee. 

 Research, develop and propose to adopt a student amnesty policy for alcohol and drug 

similar in alignment with other Texas universities. 

 

VII. Procedures for On-Going Biennial Reviews 

 

The Director of UH Wellness coordinates the Biennial Reviews with the assistance from the 

Biennial Review committee comprised of various departments and personnel on campus. The 

names of the committee members are listed later in this report. The review process occurs  every 

two years, with the next Biennial Review and Report being conducted in fall 2023. 

 

Each review period, the following occurs: 

 

 The Biennial Review committee chair (currently Director of UH Wellness) will initiate 

the review by notifying all previous committee members in early summer. The 

committee list will be updated accordingly to account for any past committee 

members that may have transitioned out of the university and add their replacements or 

others identified to be on the committee.  
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 The committee chair will schedule a face-to-face or virtual meeting of the Biennial 

Review committee. The previous Biennial Review along with the current iteration of 

the   Substance Use Disorder Prevention Policy, will be sent out electronically. 

Committee members are to review both documents and make notes for the meeting. 

 

 As part of the on-going review of program and policy effectiveness, the committee chair 

will gather and review assessment data from programs, annual campus-wide surveys, 

judicial and sanction data, police department violations, counseling intake data, and 

annual end of the year departmental assessment reports. This process will be on-going 

in between Biennial Reviews. 

 

 Prior to the meeting, the committee chair will assemble an inventory of all current 

alcohol and drug prevention programs that are being done on-campus for students, 

faculty, and staff. In addition, assessment data (as mentioned in Step 3) will be 

compiled for review by the committee. This yearly data will assist in measuring the 

effectiveness of the programs done on-campus from year to year. Additionally, 

annual recommendations from the Substance Abuse Prevention Advisory Board 

(chaired by the Director of UH Wellness) will be included. The committee chair will 

also continuously track recommendations from previous Biennial Reviews to ensure 

they are being addressed. 

 

 At the committee meeting, the chair will give an overview of the entire process and 

its objectives and present the major findings from the research done above. Based on 

the inventory, assessment data, and previous year recommendations from both the 

Biennial 

 

 Review Committee and Substance Abuse Prevention Advisory Board, the committee 

will then be tasked with providing new recommendations to the Alcohol and Drug 

Prevention policy and drug and alcohol prevention programs on-campus. These 

recommendations will be discussed and noted. Any additional recommendations 

provided by the committee or received electronically after will also be included. 

 

 The committee chair will then draft the new Biennial Review as well as make 

changes to the Alcohol and Drug Prevention policy based on recommendations from the 

committee. These documents will be sent to all committee members. 

 

 Through a series of face-to-face or virtual committee meetings, members must approve 

of the final documents. Any and all concerns must be brought at this time. Should 

changes need to occur at this time, the Biennial Review and/or Alcohol and Drug 

Prevention Policy will be corrected and approval given electronically. 

 

 After final approval by the committee, the approved Biennial Review Report and 

Substance Use Disorder Prevention Policy formerly the Alcohol and Drug Prevention 

Policy will be forwarded to the Vice President and Vice Chancellor for Student Affairs 

and Enrollment Services. Additionally, the Dean of Students and Human Resources 

will be made aware of any changes to the policy so their regular notifications to 

students and employees can be updated accordingly. 
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PART TWO- Review of the Drug and Alcohol Prevention Policy 

 

I. Members of the 2021 Biennial Policy Review Committee 

 

 Dr. Richard Walker, Vice Chancellor/Vice President, Division of Student Affairs & Enrollment 

Services (DSAES) 

 Dr. Daniel Maxwell, Associate Vice Chancellor/Vice President, DSAES 

 Dr. Suzy Harrington, Assistant Vice President for Health and Well-Being, DSAES 

 Reuben Parrish, Director of UH Wellness, DSAES 

 Gaston Reinoso, Associate Vice Chancellor/Vice President for Human Resources 

 Dona Cornell, Vice Chancellor/Vice President, Legal Affairs and General Counsel 

 Jennifer Bloom, Senior Assistant General Counsel, Legal Affairs and General Counsel 
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 Dr. Norma Ngo, Director of Counseling and Psychological Services, DSAES 

 Donell Young, Associate Vice President for Student Affairs and Dean of Students, DSAES 

 Ceaser Moore, Chief of Police, UH Department of Public Safety 

 

II. Policy Review Recommendations 

 

The 2021 Biennial Review committee and Substance Abuse Advisory committee agreed on 

several recommendations to update the Substance Use Disorder Prevention Policy. The updated 

policy effective 09/01/2021 is at the end of section III.  

 

III. Status of Previous Recommendations for Program Changes and Policy Revisions 

 

As requested, the University of Houston is pleased to provide updates regarding 

recommendations made in our previous 2019 Biennial Review Reports for program changes 

and policy revisions. Each of our three recommendations from 2019 are outlined below, with 

an update regarding their status in 2021.  

 

 Bystander Intervention 

Recommendation: Expand our bystander intervention campaign coordinated by UH 

Wellness to be more encompassing of larger systemic campus issues that are facing 

our students - including alcohol and other drugs, mental health, and sexual violence. 

 

2021 Update: UH Wellness staff joined by several staff in the division have been 

trained as trainers in the “Step Up” bystander intervention program created at the 

University of Arizona to implement during FY22. The program focuses on multiple 

prosocial behaviors and educating students to be proactive in helping others.  

 

 NCHA participation 

Recommendation: Increase the participation of the National College Health Assessment 

to, at minimum, 5% of the UH student population with an overall goal of at least 

12%. 
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Update –The assessment launched February 2020 to be open for one month with 

marketing campaign. Due to COVID the second marketing effort did not happen as 

the campus completely closed for face to face interaction. It was determined to pause 

the survey as answers could be skewed because of the pandemic.  

 

 Smart drinking 

Recommendation: Shift the focus of education on positive concepts of smart drinking. 

 

2021 Update: Planning and development of messages and concepts of smart drinking 

were curtailed due to launching a new initiative, department vacancies and the pandemic. 

Priorities of the department shifted as a result to primarily focusing on developing, 

launching and establishing that initiative called Cougar Cupboard, official UH food 

pantry available to all students and virtual programming of specific health issues students 

started to experience due to the pandemic.   

 

IV SUBSTANCE USE DISORDER PREVENTION POLICY  

  

The University of Houston (the “University”) prohibits the unlawful possession, use, sale, marketing, 

manufacturing, or distribution of illicit drugs and alcohol in the workplace, on the campus, or at any 

University activities off-campus, including violations of state underage drinking laws. Penalties for 

violation of this policy are outlined in Section 4 of this policy, and may include criminal prosecution. 

 

The Dangers of Substance Use Disorder in the Workplace and on the Campus 

 

Individuals employed at the University may have their job performance and productivity adversely 

affected by their progressive dependence on drugs or alcohol. Much of this cost is in lost wages, health 

care expenses, and workers compensation, in addition to lost opportunity as individuals may not 

function at their best, personally and/or professionally. Additionally, the impact of drug use and high-

risk alcohol consumption for college students cannot be overlooked in terms of its financial, emotional, 

and academic cost to the individual students affected and the University. For specific information 

related to alcohol and other drug consumption and consequences, go to the National Institute on Drug 

Abuse: http://www.drugabuse.gov/. 

 

1.  Definitions 

 

The following terms are defined for the purposes of this policy and are important for purposes of 

expressing the University’s policy on a drug-free workplace: 

 

a. Contract means a legal instrument reflecting a relationship between the federal government and 

a recipient whenever the principal purpose of the instrument is the acquisition by purchase, 

lease, or barter, of property or services for the direct benefit or use of the federal government; or 

whenever an executive agency determines in a specific instance that the use of a type of 

procurement contract is appropriate. 

b. Controlled Substance means a controlled substance in schedules I through V of section 202 of 

the Controlled Substances Act (21 U.S.C. 812), as further defined by regulations at 21 CFR 

1300.11 through 1300.15, and as defined in the Texas Controlled Substances Act (Texas Health 

& Safety Code, 481.001 et seq). 

http://www.drugabuse.gov/
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c. Conviction means finding of guilt (including a plea of nolo contendere) or imposition of 

sentence, or both, by any judicial body charged with the responsibility to determine violations of 

the federal or state criminal drug statutes.  

d. Criminal drug statute means a federal or non-federal criminal statute involving the manufacture, 

sale, distribution, dispensation, use, or possession of any controlled substance. 

e. Drug Free means free of the illegal use of drugs and alcohol 

f. Employee means an individual receiving a salary, wages, other compensation and/or stipend 

support from the University. 

g. Federal agency or agency means any United States executive department, military department, 

government corporation, government controlled corporation, or any other establishment in the 

executive branch (including the Executive Office of the President), or any independent 

regulatory agency. 

h. Grant means an award of financial assistance, including a cooperative agreement, in the form of 

money, or property in lieu of money, by a federal agency directly to a grantee. The term grant 

includes block grant and entitlement grant programs, whether or not exempted from coverage 

under the grants management government wide regulation (“Uniform Administrative 

Requirements for Grants and Cooperative Agreements to State and Local Governments”). The 

term does not include technical assistance which provides services instead of money, or other 

assistance in the form of loans, loan guarantees, interest subsidies, insurance, or direct 

appropriations; or any veterans’ benefits to individuals; i.e., any benefit to veterans, their 

families, or survivors by virtue of the service of a veteran in the Armed Forces of the United 

States. 

i. Grantee means a legal entity which applies for or receives a grant or contract directly from a 

federal agency. 

j. Illicit drug use means the use, manufacture, sale, distribution, dispensation, or possession of 

illegal drugs and the abuse of other drugs and alcohol. 

k. Student means  a person who; (a) is currently enrolled at the University; (b) is accepted for 

admission or readmission to the University; (c) has been enrolled at the University in a prior 

semester or summer term and is eligible to continue enrollment in the semester or summer term 

that immediately follows; (d) is attending an additional program sponsored by the University 

while that person is on campus; or (e) has engaged in prohibited conduct at a time when that 

person met the criteria of (a), (b), (c), or (d).  

l. University activities mean an activity officially sponsored by the University. 

m. Workplace means the physical boundaries of the University and facilities owned or controlled by 

the University or alternative approved workplace 

 
 

2.  Philosophy 

 
 

The unlawful use of drugs or alcohol is inconsistent with the behavior expected of members of the 

University community. The University is committed to health and well-being of each individual, 

development and maintenance of a drug free environment on campus, promoting an environment that 

prohibits the abuse of other drugs and alcohol and has a drug and substance use disorder system in 

operation, accessible to all members of the University community. The University is committed to the 

further expansion of that system and the dissemination of drug awareness information to the members 

of the University community. In addition, the University is committed to enforcing the provisions of the 

Drug Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act Amendments of 

1989, believes that these acts and their implementation regulations provide a proper framework for the 

drug and alcohol abuse policies of the University. 
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3.  Health Risks 

 

With any drug, prolonged use can lead to physical health issues as well as mental health impacts, 

including long-term dependency. Outlined below is a listing of drugs of abuse and their health risks 

taken from the U.S. Drug Enforcement Administration website. A more complete and detailed 

accounting may be found at their website at https://www.dea.gov/factsheets\  

 

Alcohol 

Alcohol (beer, wine, or liquor) has a high potential for physical and psychological dependence 

as well as resulting in increased tolerance. Possible effects include impaired memory, slurred 

speech, drunken behavior, slow onset, vitamin deficiency, and organ damage. Overdose may 

result in vomiting, respiratory depression, loss of consciousness, and possible death. Withdrawal 

may include trembling, anxiety, insomnia, vitamin deficiency, confusion, hallucinations, and 

convulsions. 

 

Females who drink alcohol during pregnancy may give birth to infants with Fetal Alcohol 

Syndrome. These infants have irreversible physical abnormalities and intellectual disability. In 

addition, research indicates that children of alcoholic parents are at greater risk than other 

children of becoming alcoholics. Alcohol use is often related to acquaintance rape and failure to 

protect oneself from sexually transmitted infections (STIs). Additionally, alcohol-related 

accidents are the number one cause of death in the 16- to 24-year-old age group. 

 

Narcotics 

Narcotics (including heroin, opioids, morphine, hydrocodone, oxycodone, codeine, and others) 

have a high potential for both physical and psychological dependence as well as resulting in 

increased tolerance. The possible effects of using narcotics include euphoria, drowsiness, 

respiratory depression, constricted pupils, and nausea. Overdose may result in shallow breathing, 

clammy skin, convulsions, coma, and death. Withdrawal may include irritability, tremors, panic, 

nausea, chills, and sweating. 

 

Other Depressants 

Other depressants (including, valium, Xanax, Ambien, and barbiturates) have a potential for 

both physical and psychological dependence as well as resulting in increased tolerance. The 

possible side effects include slurred speech, disorientation, appearance of intoxication, and 

impaired memory. Overdose may result in shallow respiration, clammy skin, dilated pupils, 

weak and rapid pulse, coma and possible death. Withdrawal may include anxiety, insomnia, 

tremors, delirium, convulsions, and possible death. 

 

Stimulants 

Stimulants (including cocaine, methamphetamine, and methylphenidate) have a possible risk of 

physical dependence and high risk for psychological dependence. Tolerance can develop in all 

stimulants. The possible side effects include increased alertness, excitation, euphoria, increased 

pulse rate and blood pressure, insomnia, and decreased appetite. Overdose may result in 

agitation, increased body temperature, hallucinations, convulsions, and possible death. 

Withdrawal may result in apathy, long periods of sleep, irritability, depression, and 

disorientation. 

 

 

https://www.dea.gov/factsheets%22
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Hallucinogens 

Hallucinogens (including MDMA, GHB or liquid ecstasy LSD, phencyclidine, and others) are 

less likely to result in physical dependence, with the exception of phencyclidines and analogs, 

and vary in terms of psychological dependence, ranging from none to moderate (MDMA) to 

high (phencyclidine and analogs). Tolerance can develop. Possible effects include heightened 

senses, teeth grinding, and dehydration (MDMA and analogs) and hallucinations, altered 

perception of time and distance in other types of hallucinogens. Overdose may result in 

increased body temperature and cardiac arrest for MDMA and more intense episodes for LSD. 

Some hallucinogens may result in muscle aches and depression when in withdrawal (MDMA) or 

may result in drug seeking behavior. 

 

Cannabis 

Cannabis includes marijuana, tetrahydrocannabinol (THC), and hashish or hashish oil. All may 

result in moderate psychological dependence with THC resulting in physical dependence. 

Tolerance can develop in all forms. Possible effects include euphoria, relaxed inhibitions, 

increased appetite, and disorientation. Overdose may result in fatigue, paranoia, and possible 

psychosis. Withdrawal may occasionally result in insomnia, hyperactivity, and decreased 

appetite. 

 

Anabolic Steroids 

Anabolic Steroids (including testosterone and others) may result in psychological dependence. 

Less is known as to their potential for physical dependence and increased tolerance levels. 

Possible effects may include virilization, edema, testicular atrophy, gynecomastia, acne, and 

aggressive behavior. Effects of overdose are unknown. Withdrawal may possibly include 

depression. 

 

Inhalants 

Inhalants (including amyl and butyl nitrite, nitrous oxide, and others) vary in their level of 

psychological dependence, with less known about their potential for physical dependence and 

tolerance. Possible effects may include flushing, hypotension, and headache, impaired memory, 

slurred speech, drunken behavior, slow onset, vitamin deficiency, and organ damage. Overdose 

may result in methemoglobinemia, vomiting, respiratory depression, loss of consciousness, and 

possible death. Withdrawal may result in agitation, trembling, anxiety, insomnia, vitamin 

deficiency, confusion, hallucinations, and convulsions. 

 

4.  Penalties for Violation of the Policy 

  

The University policy prohibiting the unlawful possession, use, or distribution of illicit drugs and/or 

alcohol on the campus, in the performance of an employee’s job duties and at University-sponsored 

events held off campus protects and supports the employees and students of the University of Houston. 

 

Any employee admitting to or convicted of the unlawful possession, use, or distribution of illicit drugs 

or alcohol on the campus, in the performance of their job duties or at university sponsored events held 

off campus, will be subject to disciplinary action (up to and including termination of employment), may 

be referred for prosecution, and may be required to satisfactorily participate in a drug and alcohol 

assistance or rehabilitation program, as agreed upon between the employee and the Department of 

Human Resources. 
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Further information concerning employee penalties is available from the Department of Human 

Resources; employees can contact the HR Employee Service Center at (713) 743-3988.  Any student 

admitting to or found in violation of the University of Houston’s Student Code of Conduct regarding the 

unlawful possession, use or distribution of illicit drugs and alcohol on campus or at university sponsored 

events (see Student Disciplinary Policies and Procedures Section) will be subject to disciplinary action 

(up to and including expulsion), may be referred for prosecution, and may be requested to satisfactorily 

participate in a drug and alcohol assistance or rehabilitation program. Further information concerning 

student penalties is available from the Dean of Students Office at (832) 842-6183. 

 

While this policy covers the illicit use of drugs and alcohol at the University of Houston and in the 

performance of the employee’s job duties on or off campus, please be aware that there are penalties 

under Texas and federal law. For more information on the range of penalties, refer to the Dean of 

Students website at https://www.uh.edu/dos/_files/student-code- of-conduct-2019-2020.pdf. 

 

5.  Student and Employee Resources 

 

The University offers the following drug and alcohol abuse information, counseling, assistance and 

services: 

 

At the University of Houston 

 

Counseling and Psychological Services 

All members of the University community are eligible to consult with professional staff of 

Counseling and Psychological Services (CAPS) regarding referrals for substance use treatment 

and recovery support groups. University faculty and staff are also encouraged to consult with 

their Employee Assistance Program for additional referrals or treatment options. 

 

Currently enrolled students can be seen for short-term counseling and crisis intervention for  

substance use problems. However, CAPS will make a referral for long-term substance use and 

detox. Faculty and staff are eligible for an initial consultation and referral for such services. 

CAPS can be reached at (713) 743-5454. 

 

UH Wellness 

On a periodic basis, workshops focusing on the development of strengths and skills related to the 

effective management of substance related problem areas are offered by UH Wellness. These 

programs are open to University of Houston students, faculty and staff at no charge. UH 

Wellness conducts one-on-one facilitated conversations around alcohol and drug use through 

BASICS (Brief Alcohol Screening in College Students), along with Marijuana 101. These 

programs may be accessed voluntary or be required through a disciplinary action. UH Wellness 

also offers a state approved Alcohol Education Course for Minors in Possession available to 

students who receive a court ordered citation or referrals from the Dean of Students Office or 

other campus departments. UH Wellness can be reached at (713) 743-5420, and more 

information can be found at http://www.uh.edu/wellness/. 

 

Cougars in Recovery 

Cougars in Recovery is a program that assists and serves students and employees with substance 

use issues at the University of Houston. The unique program offers five Alcoholics Anonymous 

and Morning Meditation meetings, that are open to the UH Community. A community process 

https://www.uh.edu/dos/_files/student-code-of-conduct-2019-2020.pdf
https://www.uh.edu/dos/_files/student-code-of-conduct-2019-2020.pdf
http://www.uh.edu/wellness/
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group is offered to undergraduate and graduate student members of the program. Cougars in 

Recovery works closely with multiple departments on campus including Counseling and 

Psychological Services, Student Housing and Residential Life, Dean of Students Office, the UH 

Health Center, UH Wellness and the Office of Undergraduate Affairs to support student and 

employee health and wellness as it pertains to substance use issues. Cougars in Recovery has a 

licensed Chemical Dependency Counselor as well as a Licensed Professional Counselor on staff 

for the university community to utilize. They are located in Moody Towers room 103 and can be 

reached at (713) 743-1026 if you are in need of assistance. More information can also be found 

at: http://www.uh.edu/cir/. 

 

A.D. Bruce Religion Center 

The A.D. Bruce Religion Center is the focal point for many on-campus religious and spiritual 

activities. It is a center of many ongoing educational programs and activities focusing on 

religious issues with an emphasis on Interfaith Dialogue. The A.D. Bruce Religion Center offers 

a place for both quiet meditation and spiritual growth.  The Religion Center is an umbrella for 17 

different ministries.  Each ministry work with students in all dimensions of religious and 

spiritual growth and exploration.  The ministry leaders work together to connect students 

(undergraduate and graduate) to learning more about their individual religious and spiritual 

journey.  They also help students who are looking to process through difficult times and 

challenges.  The Religion Center and ministry leaders work a number of University departments 

including Counseling and Psychological Services, Center for Student Involvement, Center for 

Diversity and Inclusion, Dean of Students Office, UH Wellness, Campus Recreation to name 

several.  The AD Bruce Religion Center can be contacted at (713) 743-5050 or at 

adbrc@uh.edu.  For additional information please visit us here: https://uh.edu/adbruce/.  Our 

building is open 7 days a week and is welcome for all who are looking to Celebrate Spiritual 

Diversity.    

 

UH Student Health Center 

Campus community members can visit the UH Student Health Center and speak with medical 

professionals about any drug and alcohol questions in a safe and friendly environment. 

Appointments can be made online (http://www.uh.edu/healthcenter/) or via a walk-in.  The UH 

Health Center can be reached at (713) 743-5151. 

 

Employee Assistance Program 

Through the EAP, employees and their dependents can access free, convenient and confidential 

short-term counseling services and/or referrals for all types of concerns including: Alcohol/Drug 

Problems, Stress & Anxiety, Depression, Parenting & Family Concerns, Couples & Relationship 

Issues, Grief or Bereavement, Anger Management, Change & Life Transitions, Work Conflicts, 

Communication Skills and more. Included in the program are Work/Balance resources including 

newsletters and other support materials.  To learn more, please visit EAP - University of Houston 
(https://uh.edu/human-resources/PowerUP-Wellness/EAP/index) 

 

Student Organizations 

Individuals can be assisted in forming groups like Alcoholics Anonymous and Alanon. If you 

are interested in starting a new student organization and want to understand the registration 

process, please reach out to the Center for Student Involvement at (832) 842-6245. 

 
 

http://www.uh.edu/cir/
mailto:adbrc@uh.edu
https://uh.edu/adbruce/
http://www.uh.edu/healthcenter/
http://www.uh.edu/healthcenter/
https://uh.edu/human-resources/PowerUP-Wellness/EAP/index
https://uh.edu/human-resources/PowerUP-Wellness/EAP/index
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In the Houston Community 

  

The Council on Recovery- This community resource offers short-term counseling for anyone affected in 

any way by alcohol or other drug abuse. Trained alcohol and drug abuse counselors can help select a 

12-step oriented program and/or appropriate treatment. Their address is 303 Jackson Hill St, (713) 942-

4100. https://www.councilonrecovery.org/ 

 

Additional Resources 

Houston and surrounding area has services and programs available to students and families at no cost to 

minimal cost. To locate these resources, visit the CoogsCare https://uh.edu/dsaes/coogscare/ under 

Health or Counseling categories for more information. 

 

State of Texas 

  

Texas Alcoholic Beverage Commission 

laws associated with consuming alcoholic beverages. https://www.tabc.state.tx.us/education/ 

 

Offender Education Programs 

Drug Offender Education including DWI Education, DWI Intervention, and Alcohol Program for 

Minors. https://www.tdlr.texas.gov/court-ordered/oep/oep.htm 

 

Hope Alcohol and Drug Offender Educational Program 

Provides 15/32 hour course with state approved drug offender classes certified by state of Texas. 

https://www.hopeoffendereducation.com/ 

 

Alcohol Drug and Psychological Treatment (ADAPT) 

They serve individuals struggling to break free of drug and alcohol addictions and are able to treat both 

adolescents and adults throughout the Houston, TX metropolitan area. 

https://www.adaptprograms.com/locations/houston-tx/  

 

Nationally 

  

The Substance Abuse and Mental Health Services Administration (SAMHSA) 

Provides alcohol and substance abuse treatment resources through national campaigns and initiatives. 

Also includes a national telephone hotline and text message services. https://www.samhsa.gov/  

Free, confidential tool that helps individuals take steps toward a healthy relationship with drugs 

and alcohol. It was developed with the input of leading clinicians, experts from the White House 

and SAMHSA, and people in recovery themselves. https://startyourrecovery.org/ 

Substance Abuse Treatment Facility Locator (SAMHSA) 

Searchable directory of drug and alcohol treatment programs shows the location of facilities 

around the country that treat alcoholism, alcohol abuse and drug abuse problems. 

https://findtreatment.samhsa.gov/ 

 

Alcoholics Anonymous 

Mutual aid fellowship program specializing in supporting people struggling with alcohol 

addiction through peer support and sponsorship. https://www.aa.org/ 

 

 

https://www.councilonrecovery.org/
https://www.tabc.state.tx.us/education/
https://www.tdlr.texas.gov/court-ordered/oep/oep.htm
https://www.hopeoffendereducation.com/
https://www.adaptprograms.com/locations/houston-tx/
https://www.samhsa.gov/
https://startyourrecovery.org/
https://findtreatment.samhsa.gov/
https://www.aa.org/
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Narcotics Anonymous 

Mutual aid fellowship program specializing in supporting people struggling with narcotic 

addiction through peer support and sponsorship. https://www.na.org/ 

 

Cocaine Anonymous 

Mutual aid fellowship program specializing in supporting people struggling with cocaine 

addiction through peer support and sponsorship. https://ca.org 

 

Free Rehab Centers 

Nationwide list of free, sliding scale, low income, payment assisted and affordable rehab 

centers. These are hard to find nonprofit and government resources that most people do not 

know even exist. We scoured thousands of non- profit organizations that provide alcohol, drug, 

and other assistance with substance abuse rehabilitation. 

https://www.freerehabcenters.org/state/texas 

 

National Institute on Drug Abuse for Teens 

Science-based information geared towards teens on a variety of drug and drug abuse issues. 

https://teens.drugabuse.gov/ 

 

Crisis Text Line 

Connect with a trained Crisis Counselor anonymously and for free via text - support is available 

24/7.https://www.crisistextline.org/purpose#standards 

 

Addiction and Alcohol Hotline 

Provides free help for alcohol addiction. The primary goal is to offer assistance and support for 

what the caller is seeking. https://www.therecoveryvillage.com/alcohol-abuse/alcohol-

hotline/#gref 

 

6.  Application of Policy 

  

The Drug and Alcohol Abuse Prevention Policy or Substance Use Disorders Prevention Policy is 

supported by a drug-free awareness and alcohol education and prevention program available to the 

faculty, staff, and students of the University. Specific compliance and reporting items enumerated below 

(items b, c, d, e) are applicable to all persons employed on federal contracts and grants. In support of 

this policy, the University: 

a. has established a drug free and alcohol abuse awareness program to inform its faculty, staff, and 

students about the dangers of drug and alcohol abuse in the workplace, the University’s policy of 

maintaining a drug free workplace and a workplace which prohibits the illicit use of alcohol, 

available drug and alcohol counseling, rehabilitation, and employee assistance programs, and the 

penalties that may be imposed upon employees for drug and alcohol abuse violations. 

b. will provide each student and employee a copy of this policy. In addition, all faculty, staff, and 

students will be notified of this policy through appropriate publications. 

c. will notify each university employee and each student that, as a condition of employment on a 

federal grant or contract, the person, once so employed, must abide by the terms of the policy, 

and must notify his/her supervisor and the Department of Human Resources of any criminal 

drug statue conviction for a violation occurring in the workplace no later than five (5) days after 

such conviction. 

https://www.na.org/
https://ca.org/
https://www.freerehabcenters.org/state/texas
https://teens.drugabuse.gov/
https://www.crisistextline.org/purpose#standards
https://www.therecoveryvillage.com/alcohol-abuse/alcohol-hotline/#gref
https://www.therecoveryvillage.com/alcohol-abuse/alcohol-hotline/#gref
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d. will notify the appropriate federal agency within ten (10) days after receiving notice of criminal 

drug statute conviction of any university employee engaged in performance of the grant or 

contract. 

e. will impose sanctions on, or require the satisfactory participation in a drug abuse assistance or 

rehabilitation program, by any employee so convicted. Sanctions imposed on employees for 

violation of this policy may include suspension, suspension without pay and termination. 

f. will make a good faith effort to continue to maintain an environment that complies with the 
Drug-Free Workplace Act 1988 and the Drug-Free Schools and Communities Act Amendments 

of 1989. 

g. will conduct a biennial review of its programs to assess their effectiveness, what changes need to 

be made, and to ensure the uniform application of sanctions to employees and students. 

 

7.  Implementation 

  

Implementation of this policy is a joint responsibility of the Department of Human Resources, the 

Division of Research, the Police Department, the Office of Financial Aid and the Division of Student 

Affairs and Enrollment Services. Notification of the program, including information about health risks 

and sanctions for violation of the policy, will be provided annually to students and employees. In 

addition, the University is committed to monitoring and assessing the effectiveness of this policy and its 

programs. A biennial review of this policy will be undertaken to determine its effectiveness and 

implement changes to the policy and its programs if they are necessary and to ensure that its 

disciplinary standards are consistently enforced. 

  

Effective:  September 01, 2021 
 

V. Procedures for Annual Policy Distribution 
 

All University of Houston students, faculty, and staff will be sent information regarding the UH Drug 

and Alcohol Abuse Prevention Policy on an annual basis. 
 

Student Notification 
 

All enrolled students will receive an email from the Dean of Students Office which will notify 

students of the UH Drug and Alcohol Abuse Prevention Policy. The complete policy will be attached 

to the student email as a PDF. UH Enrollment Services will coordinate the notification process. 
 

To ensure that all students will receive the annual notification, regardless of the timing of their first 

enrollment during the academic year, the following procedures will be employed: 
 

Fall and Spring Semesters 

Notification will be made on the day after the University's Session 1 Official Reporting Day 

(ORD) and will include all students enrolled in Sessions 1, 2 and 3. A query will be run to 

identify any students in Sessions 4, 5 and 6 who did not have enrollment in the first three 

sessions. Notification will be made to any new students in these sessions on their respective days 

after ORD. 

 

Spring and Summer Mini Sessions 

Generally, no new students are allowed to enroll in a spring or summer Mini Session. 

However, a query will be run to determine if there are any new enrollments. Should there be 

any new students, notification will be made to them the day after ORD. 
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Summer Session 

Notification will be made to all students enrolled in Summer Sessions 1, 2 and 3 on their shared 

ORD. A query will be run to identify any students in Summer Session 4 who did not have 

enrollment in one of the first three sessions. Notification will be made to any new students in 

Session 4 on the day after ORD. 

 

Faculty and Staff Notification 

 

To ensure that all faculty and staff will receive the annual notification, regardless of the timing of 

their employment during the year, the following procedures will be employed: 

 

Annual Distribution of Drug and Alcohol Information to Employees 

Human Resources will distribute the UH Drug and Alcohol Abuse Prevention Policy and related 

information to all employees annually following the start of the fall semester. This communication 

will be in the form of an email with attached policy (PDF format). 

 

On-going Distribution of Drug and Alcohol Information to New Employees 

Human Resources will distribute the UH Drug and Alcohol Abuse Prevention Policy and related 

information to all new employees monthly. This communication will be in the form of an email with 

attached policy (PDF format) and a link to the most recent Biennial  Review. 

 

Annual Notice- Human Resources 

 

UNIVERSITY of HOUSTON I HUMAN RESOURCES 

 

Dear UH Employee, 

 

Board of Regents, University of Houston System and University of Houston policies require that the 

following policy is distributed to each employee annually. All University of Houston employees 

(faculty, staff and student workers) should read and follow the policy and guidelines outlined 

below. 

 

Implementation of this policy is a joint responsibility of the Department of Human Resources , the 

Division of Research, the Police Department, the Office of Financial Aid and the Division of 

Student Affairs and Enrollment Services. Notification of the program, including information about 

health risks and sanctions for violation of the policy, will be provided annually to students and 

employees. 

 

In addition, the University is committed to monitoring and assessing the effectiveness of this policy 

and its programs. A biennial review of this policy will be undertaken to determine its effectiveness 

and implement changes to the policy and its programs if they are necessary and to ensure that its 

disciplinary standards are consistently enforced. 

 

*A copy of the Drug and Alcohol Prevention Policy is included in this email correspondence * 
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Annual Notice - Dean of Students 

 

UNIVERSITY of HOUSTON 

DEAN OF STUDENTS OFFICE 

 

Pursuant to the Drug-Free Schools and Communities Act Amendments of 1989, the University of 

Houston is required to distribute drug and alcohol prevention information to all students. This 

information must include the standards of conduct prohibiting the unlawful possession, use, or 

distribution of illicit drugs and alcohol; local, state, and federal laws and sanctions related to illicit drugs 

and alcohol; the health risks associated with the use of illicit drugs and alcohol; any drug and alcohol 

counseling, treatment, rehabilitation, or other programs available to students; and a statement 

notifying students that the University will impose sanctions for violations of applicable UH drug and 

alcohol standards of conduct up to and including expulsion from the University. 

 

In compliance with the Drug-Free Schools and Communities Act Amendments of 1989, you are 

receiving the UH Drug and Alcohol Abuse Prevention Policy in two formats. 

 

For your convenience you can go directly to the following link to read the UH Drug and Alcohol Abuse 

Prevention Policy at http://www.uh.edu /wellness/about_us/biennial-review/_files /drug alcohol-

prevention-policy.pdf, or you can scroll down and read the policy in its entirety. 

 

Donell Young, J.D. 

Associate Vice President for Student Affairs and Dean of Students University of Houston 

832-842-6183 

dos@uh.edu 

 

*A copy of the Drug and Alcohol Prevention Policy is included in this email correspondence* 

 

 

  

http://www.uh.edu/
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STATEMENT OF CERTIFICATION 

 

I, Reuben Parrish, the Director of UH Wellness at the University of Houston, certify that a copy of 

the University of Houston's Drug and Alcohol Abuse Prevention Policy was distributed in 

accordance with the DFSCA, and that evidence of those distributions is included in the university's 

response to the Department of Education's program review report. I also hereby affirm that the 

University of Houston understands all of its DFSCA obligations and that it has taken all necessary 

corrective actions to ensure any violations do not recur. 

 

 

 

 

 

 

         8/27/2021 

 

Director of Wellness                                                                     Date 
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Drug-Free Schools and Community Act Biennial Review 2021 

 

 

 

I have reviewed and approved the content of this 2021 Biennial Review. 

 

 

_______________________  

Dr. Richard Walker 

Vice President for Student Affairs and Enrollment Services 

 

 

___________________  

Date 

 

 

 

 

 

 

I have reviewed and approved the content of this 2021 Biennial Review. 

 

 

 

_________________________                                                 

Dr. Renu Khator                    Date 

President, University of Houston 

 


