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Non-renewal of Appointment of a Tenure Track Faculty Member

The decision not to renew the appointment of a non-tenured tenure track faculty
member is not a form of dismissal for cause. Non-reappointment of a tenure track faculty
member without tenure does not require justification of professional inadequacy nor is the
faculty member affected by the decision entitled to a statement of the reasons upon which
the decision for such action is based. The faculty member may grieve the nonrenewal
decision to the Provost if the faculty member believes the decision to be a violation of the
faculty member’s contractual rights or an infringement upon the exercise of rights
guaranteed by the laws or the constitution of this state or of the United States. The
grievance must be filed in writing with the Provost within fifteen calendar days of receipt
of the notice of nonrenewal. The faculty member may request a personal meeting with the
Provost or may elect to proceed in writing only. The Provost’s decision on the nonrenewal
decision is the final institutional step in this matter and shall not be subject to further
review.

The decision to deny tenure shall be made no later than twelve months prior to the
expiration of the probationary period, except as provided below. Written notice to the
tenure track faculty that a probationary appointment is not to be renewed shall be given to
the faculty member by the dean in advance of the expiration of the appointment,
according to the following schedule of dates.

A. For tenure track faculty in the first academic year of the probationary period, notice
must be given not later than March 1 that their appointments will end at the
conclusion of the current academic year; or, if a one-year appointment expires during
an academic year, at least three months in advance of its expiration.

B. For tenure track faculty in the second academic year of the probationary period,
notice must be given not later than December 15 of the second academic year of
service that their appointments will end at the conclusion of the current academic
year; or, if an initial two-year appointment expires during an academic year, at least
six months in advance of its expiration.

C. For tenure track faculty in the third or later year of the probationary period, notice
must be given not later than May 31 of the academic year preceding the academic
year in which the appointment is to expire (e.g., non-reappointment at the end of
third-year review) that their appointments will end at the conclusion of the terminal
appointment.

When a bona fide financial exigency or the elimination of a program necessitates the
reduction of the number of tenured faculty members, efforts shall be made to place the
faculty members in other related faculty assignments.

For University of Houston financial exigency policy, see pages 78-79.



