Energy Career & Leadership Webinar

Energy Careers Entering the Energy Transition
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Global Product Owner — Carbon Capture, Utilization and Storage (CCUS)
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Soul Searching

How will | get
there?

What are my Skills,
Gaps, Capacity,
Growth Potential?

What are my
needs and
wants?

Who do | know

What are my and need to

priorities?

know?

The Thinker (1904), Musée Rodin, Paris
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B - LIFE PATHS CLOSED TO YOU
B - LIFE PATHS OPEN TO YOU
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One-way doors vs. Z Writt-? your
Two-way doors ‘ ~j N, \ .prlorl’fles down
your \ — /l' tg‘;‘:y " ‘ in their order
life path -‘ R

THE PAST THE FUTURE

Learn about “new paths” — read, follow people in new fields, watch news, network, take classes
Surround yourself with mentors, family, friends who encourage and empower you
Believe in yourself, even when people say otherwise
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https://www.linkedin.com/in/ACoAAAZyLSEBSQzCF9bHpBa8leGUnrcaRPbuD9Q
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Energy Transition - Opportunities
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https://www.irena.org/DigitalArticles/2021/Oct/How-Renewables-Power-12-Million-Jobs-Globally

Energy Transition - Opportunities

United States

Largest biofuels producer

838 000 jobs

0 Solar PV: 231 000 jobs
. Gegthermal energy: 8000 jobs

o Hydropower: 71 000 jobs

. Wind: 117 000 jobs

. Liquid Biofuels: 271 000 jobs

. Solid biomass: 44 000 jobs

Jobs created and destroyed in an energy sustainability scenario

to 2030:

b by skill level (millions)
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Source: International Renewable Energy Agency (IRENA)

Job change by gender {millions)
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Coal

Oil and gas

Critical minerals
End-use renewables
Bioenergy

Innovative technologies
Cars

Grids

Efficiency

Power generation

million jobs (by sector)
-2 0 2 4 6 8

Total

-16

million jobs (total)

Source: International Energy Agency (IEA)
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https://www.irena.org/DigitalArticles/2021/Oct/How-Renewables-Power-12-Million-Jobs-Globally
https://www.iea.org/data-and-statistics/charts/employment-growth-in-clean-energy-and-related-areas-to-2030-in-the-announced-pledges-and-net-zero-scenarios

Energy Transition - Opportunities

COVID-19
RESPONSES AND
RECOVERY EFFORTS

« Impacts along supply chain
* Renewables versus
fossil fuel dynamics

Key Factors Affecting the Speed of Energy Transition: * Stimulus and job @‘?{}%

retention
* Remote work arrangements

1. Public Policy

2. Technology Development POLICY
AMBITION =
3. Consumer Demand - Deplaymen, %5 CREATION

integrating, and
enabling policies
= Industrial policies;
trade policies;
skill-training; labour
market measures;
SUPPLY CHAIN
STRUCTURES

* Commodity, technology and
trade dependencies
» Geographic footprints
* Localisation efforts

Source: International Renewable Energy Agency (IRENA) U N |VE RSlTYOf HOUSTON | UH ENERGY
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Energy Transition - Opportunities

@ Supply chain strengths
and limits
e Technology

Fossil fuel structures
policies

Commadity technology,

trade dependence
Deplayment palicies
Integration policies

Enabling policies

' Air pollution

Climate change

Lack of energy access P
Energy poverty

Spatial misalignment @

Sectoral misalignment
Termporal misalignment
Occupational misalignment

FI1IthIﬂL

_ ENSURE
= DECENT
MENTS JOBS

WORKFORCE
DIVERSITY

Unemployment

Source: IRENA.

JUST TR ANSIT\OS

Source: International Renewable Energy Agency (IRENA)

O

Workplace conditions
Rights at work
Collective bargaining

Ermm €

Minorities
Marginalised groups
Youth

L

Financial policies

Labour market and
social pratection
Education and skills
Industrial policies

i

VOCATIONAL
TRAINING

Instructional
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Network to Find Work!

Source: International Renewable Energy Agency (IRENA)

Why Network?

S

. Get your name out there
. Get in early

Assess the market

Essential for switching careers

Could decrease time between jobs
Recruitment processes prefer referrals
from own employees
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Network to Find Work!

Source: www.careeraddict.com
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How to Network for Jobs?

Be Proactive

Know where to go

Develop a strategy, prepare and tell stories
Be a good, genuinely curious listener
Mind body language

Give as much as you get

Let conversations flow naturally

Join professional organizations

. Volunteer

10. Team up

11. Join/start a job club

12. Use social media (e.g., LinkedIn)

©ONOU A WN R

UNIVERSITYof HOUSTON | UH ENERGY


https://www.careeraddict.com/job-search-networking

Source: www.careeraddict.com
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How to Sustain a Network?

Write thank you notes/messages
Close the loop on conversations

Be patient

Share important updates periodically
Seek and remain open for feedback
Selectively act on feedback

ok wnNE
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https://www.careeraddict.com/job-search-networking

rs Entering the Ener ”{' |

1. Resume is your brief advertisement, not a
comprehensive record of every achievement
— brevity is your friend

2. Research position through network and job
description, write fit for purpose

3. Include relevant experiences and quantify
impact of your actions

4. Make it friendly to Automated Resume
Screening Software (ATS)

5. Prepare separate version for human eyes

6. lterate: get multiple cold eye reviews,
evaluate suggestions and continuously tweak
as you see fit

Resume Writing

Source: www.careeraddict.com UNlVE RSlTYOf HOUSTON | UH ENERGY



https://www.careeraddict.com/job-search-networking

Interview
DESCRIBE YOUR 1 MADE SOME PHOME
BIGGEST ACCOMPLISH— CALLS ANMD STUFF. I
MENT FROM YOUR | THIME T MADE A

DIFFEREMCE.

LAST JOB.

Dilbert com  DilbertCarioonisti@gmail. com

Source: Dilbert

U-lp-[Y =3004 Soott Adams, Ing. e by s i

Prepare, prepare, prepare

Research job, company, interviewer

. Leverage your network, ask questions

Lean on recruiter shepherding you through the
process

Test alignment in your and company values
Situation, Task, Action, Results (STAR)

Be confident, succinct, clear, and quantify
Practice mock interviews

. Appear for several real interviews

10. Ask clarifying questions to interviewer

11. Ask questions about work in role, culture, etc.,
to assess company

pwN e
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Offer Selection

1. Compare elements of job offer (company,
culture, pay, benefits, etc.) with your stated

priorities

2. Benchmark using online tools (glassdoor.com,
salary.com, levels.fyi, etc.) and leverage your
network

3. Leverage rapport built with recruiter and
negotiate as necessary

4. Select offer that aligns with your priorities,
meets your expectations

Congratulations on your new job!
Source: Dilbert UNIVERSITYof HOUSTON | UH ENERGY
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