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January:  

Human Trafficking Month 

Children involved with child welfare are at heightened risk of becoming victims of sex 

and labor trafficking. The National Center for Missing & Exploited Children (NCMEC) 

reports that during 2016, 86 percent of child sex trafficking victims reported to NCMEC 

were in the care of social services or foster care when they went missing. 
 

 Gateway’s suite of  

trafficking-related resources: 

Human Trafficking and Child Welfare: A 

Guide for Child Welfare Agencies explores 

how child welfare agencies can support 

victimized children and youth as well as 

prevent victimization of those most at risk 

for future exploitation. 

 

Link: 

https://www.childwelfare.gov/pubs/trafficki

ng-agencies/ 

Human Trafficking and Child Welfare: A Guide for 

Caseworkers provides background information for 

caseworkers, specific strategies they can use in 

identifying and supporting victims, and tools and 

resources that will help them in this work.  

 

Link: 

https://www.childwelfare.gov/pubs/trafficking-

caseworkers/ 

A human trafficking web section looks at the 

intersection of human trafficking and child 

welfare. 

 

Link:  

https://www.childwelfare.gov/topics/system

wide/trafficking/ 

A podcast that explores a Children's Bureau 

grantee project involving over 10 government and 

community agencies in a collaborative approach to 

identifying minors who are, or who are at risk of 

becoming, victims of human trafficking. 

 

Link: 

https://www.acf.hhs.gov/cb/resource/child-welfare-

podcast-interagency-collaboration 

 

 The National Human Trafficking Hotline is operated 24/7, 365 days a year to 

serve victims and survivors of trafficking. 

Call 1-888-373-7888 (TTY: 711) 

Text 233733 

Live Chat: https://humantraffickinghotline.org 

 

 

https://www.childwelfare.gov/pubs/trafficking-agencies/
https://www.childwelfare.gov/pubs/trafficking-agencies/
https://www.childwelfare.gov/pubs/trafficking-caseworkers/
https://www.childwelfare.gov/pubs/trafficking-caseworkers/
https://www.childwelfare.gov/topics/systemwide/trafficking/
https://www.childwelfare.gov/topics/systemwide/trafficking/
http://lists.icfwebservices.com/t/337554/3334370/34165/31/
https://www.acf.hhs.gov/cb/resource/child-welfare-podcast-interagency-collaboration
https://www.acf.hhs.gov/cb/resource/child-welfare-podcast-interagency-collaboration
https://humantraffickinghotline.org/
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April:  

National Child Abuse 

Prevention Month 

National Child Abuse Prevention Month recognizes the importance 

of families and communities working together to prevent child 

abuse and neglect and promotes the social and emotional well-being 

of children and families. During the month of April and throughout 

the year, communities are encouraged to increase awareness and 

provide education and support to families through resources and 

strategies to prevent child abuse and neglect. Each year, the White 

House and many states issue proclamations to raise awareness and 

to encourage communities to take steps to improve the well-being of 

children. 

Learn more about the timeline which includes significant moments 

in child abuse prevention in the United States: 

https://www.childwelfare.gov/topics/preventing/preventionmonth/about

/timeline/ 
 

Resources for supporting service providers in their work with 

parents, caregivers, and their children to prevent child abuse and 

neglect and promote child and family well-being: 

https://www.childwelfare.gov/topics/preventing/preventionmonth/resou

rces/ 

 

https://www.childwelfare.gov/topics/preventing/preventionmonth/about/timeline/
https://www.childwelfare.gov/topics/preventing/preventionmonth/about/timeline/
https://www.childwelfare.gov/topics/preventing/preventionmonth/resources/
https://www.childwelfare.gov/topics/preventing/preventionmonth/resources/
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Safety, Well Being and Permanency have been 

identified as desired outcomes in a CPS case. Although 

all three are critical, permanency is of the utmost 

importance for children in out of home placements.  It 

is the responsibility of the CPS professional to ensure 

that all children that come into contact with the 

agency have a sense of permanency.   

 

Children who enter the foster care system are 

considered to be very vulnerable.  There are many 

uncertainties in their lives including the fact that they 

may never return to their biological family or that 

they could linger in the foster care system much longer 

than anticipated.  They require extra monitoring and 

support from the Child Protective Services 

organization.  They must feel confident that the agency 

who is now seen as their legal guardian can provide 

not only a stable environment, but a promising future 

in a forever home.   

 

Research shows that without a sense of stability, foster 

children are at risk of becoming homeless, having 

criminal involvement, inadequate or no education, 

struggling with addiction and mental health issues as 

well as high unemployment rates.    These negative 

outcomes prevent this population from becoming 

productive citizens in tomorrow’s society.   

 

As Child Protective workers, we must ensure that all 

casework services are geared towards what is in the 

best interest for the children and families that we serve 

so that they can achieve permanency in a timely 

manner and live life successfully.      

 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Director’s Corner 

Arnitia Walker 

CWEP Director 
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Announcements & Staff Tips 

2018 National IV-E Roundtable 

For Child Welfare Training and Education 

 

This year’s program will focus on both the fiscal and programmatic 

aspects of public, tribal, and university child welfare training and 

education partnerships. It will provide specific tracks for certain 

interest groups, including hands-on work sessions for state and 

university fiscal administrators, to agency or university program 

leadership, and to those designing educational or training 

programming.   

 

There will be opportunities for peer to peer learning across 

jurisdictions and we encourage you to come as a team from your 

jurisdiction, bringing program and fiscal leadership from university 

and agency partners so that you may learn together. 

 

Date: Tuesday, May 22, 2018 – Thursday, May 24, 2018 

Host: Portland State University 

Details and Registration: 

https://www.eiseverywhere.com/ehome/287583/626413/ 
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Child Welfare Information Gateway Podcast Series on Workforce 
 

The Child Welfare Information Gateway has announced a four-part series 

on workforce that gives listeners an opportunity to hear about how 

addressing your workforce can positively impact challenges facing child 

welfare agencies. 

Previous Recorded Podcast Episode: 

Workforce Part 1 – The Workforce Development Framework: 

https://www.acf.hhs.gov/cb/resource/child-welfare-podcast-workforce-part1 

Workforce Part 2 – A State’s Approach to Change 

https://www.acf.hhs.gov/cb/resource/child-welfare-podcast-workforce-part2 

 

The Center for Mind-Body Medicine (CMBM) Webinars Series 

 
Fighting Fire with Fire 

Transforming How We Understand and Treat Burnout 

Presented by James S. Gordon, MD 

Recorded Webinar: 

https://cmbm.org/webinar/fight-fire-with-fire/?utm_source=Center+for+Mind-

Body+Medicine+Newsletter&utm_campaign=241a1ef7f2-

20180117_webinar&utm_medium=email&utm_term=0_3923c18202-

241a1ef7f2-101457873 

 
 

 

Previous Recorded Podcast Episode: 

 

https://www.acf.hhs.gov/cb/resource/child-welfare-podcast-workforce-part1
https://www.acf.hhs.gov/cb/resource/child-welfare-podcast-workforce-part2
https://cmbm.org/webinar/fight-fire-with-fire/?utm_source=Center+for+Mind-Body+Medicine+Newsletter&utm_campaign=241a1ef7f2-20180117_webinar&utm_medium=email&utm_term=0_3923c18202-241a1ef7f2-101457873
https://cmbm.org/webinar/fight-fire-with-fire/?utm_source=Center+for+Mind-Body+Medicine+Newsletter&utm_campaign=241a1ef7f2-20180117_webinar&utm_medium=email&utm_term=0_3923c18202-241a1ef7f2-101457873
https://cmbm.org/webinar/fight-fire-with-fire/?utm_source=Center+for+Mind-Body+Medicine+Newsletter&utm_campaign=241a1ef7f2-20180117_webinar&utm_medium=email&utm_term=0_3923c18202-241a1ef7f2-101457873
https://cmbm.org/webinar/fight-fire-with-fire/?utm_source=Center+for+Mind-Body+Medicine+Newsletter&utm_campaign=241a1ef7f2-20180117_webinar&utm_medium=email&utm_term=0_3923c18202-241a1ef7f2-101457873
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Develop Your Own Inclusive Language Guide 
As you and your teams make efforts to dismantle racial inequities in your 

agencies and programs, we encourage you to pay attention to the language that 

you use. These tools and resources can help to guide your efforts:  

 
 A Progressive's Style Guide 

(https://s3.amazonaws.com/s3.sumofus.org/images/SUMOFUS_PROGRESSIVE-

STYLEGUIDE.pdf) 
 Bias-Free language Guide 

(https://www.girardatlarge.com/wp-content/uploads/2015/07/Bias-Free-Language-

Guide-Inclusive-Excellence-073015.pdf) 

 Building An Effective Tribal-State Child Welfare Partnership Glossary 

(http://collaboration.tribalinformationexchange.org/glossary/) 
 Defusing Hate: A Strategic Communication Guide to Counteract Dangerous 

Speech 

(http://ncwwi.org/files/Cultural_Responsiveness__Disproportionality/Defusing_Hate_

A_Strategic_Communication_Guide.pdf) 

 GLADD Media Reference Guide 

(http://www.glaad.org/sites/default/files/GLAAD-Media-Reference-Guide-Tenth-

Edition.pdf) 

 Racial Equity Glossary of Terms 

(https://www.cssp.org/about/race-equity/GLOSSARY-OF-TERMS.pdf) 
 Use of Singular They in Academic Writing and Communications 

(https://brownschool.wustl.edu/About/Documents/Web_Use%20of%20Singular%20T

hey%20in%20Academic%20Writing%20and%20Communications.pdf) 

 

 

http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfTKyl5GJYctteNIiuieAv3PaMfaRaGBXuBheLsFCquuSh5HIzo4U6Tkkm9W1rlShMxMEk6afyzF52T9zEYb1biaxaHgR7-qKp2vwTXf6Eg8ugRuBcgjwo1NVOn5I6LEYIz5nCrzXeFtkmnQ-gt8oQK8wXIULsvBVPgX3aizDV3f82phukWG8vUkfhXuYzLWB62&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
https://s3.amazonaws.com/s3.sumofus.org/images/SUMOFUS_PROGRESSIVE-STYLEGUIDE.pdf
https://s3.amazonaws.com/s3.sumofus.org/images/SUMOFUS_PROGRESSIVE-STYLEGUIDE.pdf
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25tjLCkhY9jKmYzIA2_dfMlvFsvGfKn-m9Xw_q2f_Xq0co56w6-JXeSbpShCLv8fbbSBsGRVCTlmGqUrTLvL8dgp6JpfChXFiSUW6_44LlP2ZAyiCvw27Iv_pFNwQDRwN7iWZqE5MBMalTfUIKHHrE3QSgWAXkgf34Y_9cvgcGw-yt82dKkIBjnbfkoS23l3_L-kj73-_UPYYi7lLVRX1N_iB9IuiLdNjBWt_LTrmGivsrjMjo4lN198o=&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
https://www.girardatlarge.com/wp-content/uploads/2015/07/Bias-Free-Language-Guide-Inclusive-Excellence-073015.pdf
https://www.girardatlarge.com/wp-content/uploads/2015/07/Bias-Free-Language-Guide-Inclusive-Excellence-073015.pdf
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfTA3kW9r5sfFNZGXzu-G5CghueM6vyZKslIMRumSNUv8F5PpjOkpKFHq3YkSVR4FXc9Je9VPRoDdk8OYkbzIVs7yYc5qj8KJDqaigmqfyaMCoss_K0GGKIQBV6Jmuk_oO7YUYSBZ6XmwA4xYaQqLiQM6HLiMonC0LK&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
http://collaboration.tribalinformationexchange.org/glossary/
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfT-5NNFLORPfcKuMEYIwO1BAoXVCGbp4ddLOmBS-CA3r1V3s-7AaPmUzbrubeu1snzeMznWwhJfOSL7bBLPJV0iq5vVQnJwrT1kmZmu6uXobSBVTraPS53U6Ag8XT-PJo-KB2bM6QeF_9YrXqPNOnuXSje_Ak1vwhReX2DcpX1x-RNBDuw1kZI3ZmcZhYz5djAXs051L9TZtRct9KAtZ8BgYoj8fdngyg6JuHyFe8lz2I=&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfT-5NNFLORPfcKuMEYIwO1BAoXVCGbp4ddLOmBS-CA3r1V3s-7AaPmUzbrubeu1snzeMznWwhJfOSL7bBLPJV0iq5vVQnJwrT1kmZmu6uXobSBVTraPS53U6Ag8XT-PJo-KB2bM6QeF_9YrXqPNOnuXSje_Ak1vwhReX2DcpX1x-RNBDuw1kZI3ZmcZhYz5djAXs051L9TZtRct9KAtZ8BgYoj8fdngyg6JuHyFe8lz2I=&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
http://ncwwi.org/files/Cultural_Responsiveness__Disproportionality/Defusing_Hate_A_Strategic_Communication_Guide.pdf
http://ncwwi.org/files/Cultural_Responsiveness__Disproportionality/Defusing_Hate_A_Strategic_Communication_Guide.pdf
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfT53pjcJecLmZqwHQzR7IRWZtGhP_TgwjaQDet7Beni9wSvbjmvEBIxICPBbmOql1yjFsswV1kGD33y9XOCqbGgNSW3-n11CtAJ8fLWPCOUbuSKyJeFqe7hvOKDuhkHvpbdA0r0H7ntAeTyjSJtrZlcw1Qfolv5xJSl5SkuTxE7AJXyw4c07Mtus4_R260yzsEVxJe09ALago=&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
http://www.glaad.org/sites/default/files/GLAAD-Media-Reference-Guide-Tenth-Edition.pdf
http://www.glaad.org/sites/default/files/GLAAD-Media-Reference-Guide-Tenth-Edition.pdf
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfTp2WwDOAVfNVohDQhjgv6BQCDo4U4FHbpqlb3GDvnt8GnJFNIiEa0T0AUG7krz9UcVYG4BndENoFWOGgYXQqNZqRdQygHKsfGtnC_QFjjALAgjESeLrzpNjKVCUn9AqW3mgskoalTmFzexNziBWQSADu1FVV5NBKJ&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
https://www.cssp.org/about/race-equity/GLOSSARY-OF-TERMS.pdf
http://r20.rs6.net/tn.jsp?f=001CWyBfzIUEWfX0pG5FqlONyfcj3wYTWlp0XVAOxrWxNxcsPZCmS25to8EyQjMJQfT1XEePKPWmc_ILWusdCEsuWnBNHRqsenfNH4snDHsPJa_DnD_BvPNZuq0fE81RRE4XMm2KPBPZim6hWDNDqtMwMZnJUAL6Klv0XzxTh3aLPmduuC2GpLPOInU9PEvFUQdTuieLfyhgFLsrAjB3lDVzRlFKCDPdvWJGdxacF3jAhKHoET9kJP6d62XfDxaEm084I2BrIFKwPUNzus4hLrJ4XnPpYPKHt6dRUWELN3JH0c1O51gk-yDl9mN1C9DR5pCDHsWFwUBkvJjOIIYv_JHew==&c=vcRfjYywCSSdXHqCZdbCboifC-LCV3QIY2WPB3uJr5oA5YwOy7B2gA==&ch=98E55JyIzavyAinaS_ys4aS6S776aRCtGXCd0VXXs27giOR4zQfPBQ==
https://brownschool.wustl.edu/About/Documents/Web_Use%20of%20Singular%20They%20in%20Academic%20Writing%20and%20Communications.pdf
https://brownschool.wustl.edu/About/Documents/Web_Use%20of%20Singular%20They%20in%20Academic%20Writing%20and%20Communications.pdf
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Advising Tips: 

  

Please contact your GCSW 

advisor for guidance and CWEP 

support will be provided by 

Arnitia Walker – CWEP 

Director. 

 

From Arnitia Walker 

 

Staff Tips   

Field Placement Tips: 

 

1. Try to be someone you would 

want to work with. 

2. Making mistakes along the way, 

as embarrassing as they may be, 

are also invaluable lessons. 

3. Mindset is a powerful thing, tap 

into yours. 

 

From Vanessa Shippard 

Upcoming Training  

Topic: Identifying and Responding to Fetal Alcohol Spectrum 

Disorders in Children (3 CEU’s) 

Date: April 16, 2018 

Time: 9:00am to Noon 

Location: CPS – 2525 Murworth, Houston, Texas  

  (Free Parking)  

Online Registration: https://ssl.uh.edu/gcsw-events/ 

 

https://ssl.uh.edu/gcsw-events/
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I am a Conservatorship Supervisor with Children’s Protective 

Services. I have been with the Agency for almost 6 years now. I 

really wanted to join the MSW program in order to obtain more 

knowledge and skills in the areas of assessing and evaluating 

clients’ needs in order to help them more effectively. I enjoy my 

job in conservatorship as we help to guide cases to permanency. 

 
 

I would like to eventually work in a school district as a school 

social worker. I really enjoy working with our youth and would 

like to work with them in another aspect. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

Student Spotlight:  

 

Melissa Egland 

CWEP Student 
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1. What is your current job position?  

Conservatorship CPS Specialist IV in Brazoria County.  
 
 

2. How did CWEP or your MSW program prepare you for your 

job? 
 It gave me flexibility to not only do my job, but my classwork 

sufficiently. CWEP and MSW program has helped me evaluate 

my ability to engage in effective social work practice at this point 

in my professional career. It helped me use critical thinking and 

ethical decision making to achieve the ideal results from my 

clients. I've learned from class and CWEP to build on the 

foundation that every individual has equal worth and individual 

rights to self-determination. I am able to utilize motivational 

interviewing skills when speaking to clients. I have the ability to 

document pertinent information regarding cases in a timely 

matter. I am capable of developing treatment and service plans 

for all clients. I am capable of assessing cases and examining the 

needs of each client. I have developed professionalism when 

dealing with all CPS staff and providers.   
 
 
 

 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Alumni Spotlight:  

 

Jamie Taylor  

CWEP Alumni 
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3. Tell us about your achievements in your work.  
I’m able to develop trust-based relationships with children, 

youth, families and safety networks to drive positive change. 

I’m able to gather and analyze information to make informed 

judgments about harm, danger, and risk that will determine 

child safety, well-being, and permanency. I empower clients to 

make appropriate decisions for them when appropriate. I 

refrain from behaviors that risk harming my clients. I 

understand that all clients are entitled to services regardless of 

their race, ethnicity, religion, sexual orientation, 

disability/ability status, sex, age and culture. I honor the value 

of being honest with all clients and maintaining confidentiality. 

I adhere to the five core values of social work: service, social 

justice, dignity, integrity and competence.   
 

4. What advice do you have for our current CWEP students? 
My advice to current CWEP students is to embrace the 

opportunity to further your mind, awareness, professionalism 

and most importantly education. Build relationships within the 

program, classmates, MSW/CWEP staff and professors because 

they will be your support system moving forward. Every 

semester is challenging and different, but the outcome is far more 

worth any craziness you may feel within that semester. Most 

importantly, always take time out for SELF-CARE. You Got 

This! 
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What is your current position with CPS/CWEP? How long have you been 

working in this position? What prior experience(s) did you bring with you to 

this position? 

 I am currently working as a Graduate Research Assistant for CWEP, a 

position I have had for about a year and a half now. Prior to working in this 

position, I volunteered in suicide prevention hotline service and an outreach 

team in a youth center in Hong Kong, taught English in an elementary school 

in Nepal, and interned in a social enterprise, Eighteen Chef, in Singapore.  

 

 2. What have been the greatest rewards working with CWEP?  

I am able to apply the knowledge I learned in classes. For example, I edit 

students’ case practice videos. I identify the counseling and therapeutic skills 

they used and trim the video clips which helps me to master the skills. In 

addition, it’s my honor to work with Dr. Cheung, Dr. Leung and all CWEP 

colleagues as they have the passion to contribute to the children welfare. 

 

3. What advice do you have for our CWEP students?  

Take a deep breath and take care of ourselves. It can be exhausting to work 

in the field of social work. When we do self-care regularly, we are able to 

provide quality and sustainable services to our clients. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 
 
 
 
 
 
 

Staff Spotlight 

Tim Lo 

CWEP RA 
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