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About HuRRI

Vision
To be a national center of excellence in resilience 
advancing our nation’s ability to mitigate, assess, 
predict, protect, educate, and recover from hurricanes 
and severe storms for the purpose of creating and 
sustaining resilient communities

Hurricane Resilience Research Institute (HuRRI)

• Established December 2017 after Hurricane Harvey
• Is a multi-institution initiative with 6 founding members

www.uh.edu/hurri



Unique for UH
• Involves every college and all UH campuses
• Leverage strengths in individual depts and 

colleges
• Encourages cross-collaboration and cultivation of 

joint proposal
• Expands relationships with other gulf coast 

universities
• Has a member university Steering Committee
• Will have a local UH Steering Committee and 2 

Advisory Boards

www.uh.edu/hurri



Seed Funding 
Program

First seed funding program 
supported 9 projects

www.uh.edu/hurri

1. Towards Data-Driven Hurricane 
Modeling using UAV-deployed 
Subsurface Sensors

2. The Aftermath of Hurricanes: 
Pathways to Resilience and 
Recovery among College Students

3. HuRRI – Composites: Resilient 
Coastal Communities Using 
Advanced Construction Materials 
and Systems

4. A Comprehensive Analysis And 
Assessment Of Portable Fuel 
Cell-Solar Hybrid Power System 
To Provide Energy Resiliency

5. Wireless Carbon Nanofiber 
Aggregate Sensor System for 
Real-Time Water Level 
Monitoring and Flood Warning

6. Understanding Hurricane 
Response Resilience Across 
Mental and Physical Health: 
Consideration of Individual-
°©-level and Community-
°©-level Factors

7. Hurricane Harvey: 
Experiences, Recovery and 
Future Policies

8. Hurricane Evacuation 
Harnessing Connected and 
Automated Vehicles

9. Complex Dynamics 
Modeling and Mitigation of 
Power Transmission System 
under Extreme Hurricanes 
and Storm Surges



Be on the 
Lookout • Upcoming Webinars

• Annual Workshop

• Student Engagement Opportunities

• Funding Opportunities Including 

Seed Grant Funding

• Participation in Advisory Board

www.uh.edu/hurri



Summer Salary on Grants

Beverly Rymer
Executive Director, Office of Contracts and Grants



Summer Salary
What is summer salary and how is it 
calculated?

Summer salary is defined as compensation from UH, 
paid during the summer months to a faculty 
member, in excess of his or her academic year salary

• Federal regulations refer to summer salary as the 
"period outside of the academic year pay" 

• and specifies that it must be "computed and paid at a 
percent effort rate, not in excess of the faculty 
member's official Institutional Base Salary (IBS) 
divided by the number of months in the period for 
which that IBS is paid"



Summer Salary 
From Sponsored 
Programs?

Can I receive summer salary for my work 
on a sponsored program performed during 
the academic year?

No, federal regulations stipulate that summer salary 
from sponsored programs "must be for actual work 
performed on the sponsored program from which 
the funds are paid and must be paid for personal 
services performed during the period stipulated" 



Summer Salary 
From Sponsored 
Programs?

Can I receive summer salary for my work 
on a sponsored program performed during 
the academic year?

• A faculty member cannot be paid in the summer 
period for work performed on the project in the 
previous 9-month academic year

• Sponsors require written Certification of Effort 
reports, signed by the faculty member, that 
document the time and effort spent on a 
sponsored program during the period the work 
was carried out and paid for



Summer Salary 
From Sponsored 
Programs?

Can I receive summer salary for my work 
on a sponsored program performed during 
the academic year?

• Summer is a separate period because the UH 
effort reports are quarterly. Certification on the 
summer report indicates that the work was done 
in that period and not during the academic year.



Summer 
Salary Rate

If a non-federal sponsor will support a 
higher rate, can I receive summer salary at 
a rate that is greater than my academic 
year rate?

The University adheres to federal regulations, which 
prohibit the use of sponsored program funds to 
"increase or supplement faculty salaries above the 
institutional scale for an individual's salary



Summer 
Salary Rate

If a non-federal sponsor will support a 
higher rate, can I receive summer salary at 
a rate that is greater than my academic 
year rate?

• In cases where responsibilities are outside of the 
regular scope of work, the request for additional 
compensation at a rate greater than the IBS 
should be budgeted and approved by the sponsor 
in advance

• The additional compensation must comply with 
the university overload policy provisions that 
limit such payment to 20% of the twelve-month 
base salary



Vacation
If I receive full summer salary, can I still 
take a vacation or work on other university
activities? 

Under the current university policy, faculty with 
academic appointments do not earn paid vacation 
leave



Vacation
If I receive full summer salary, can I still 
take a vacation or work on other university
activities? 

• A faculty member who requests summer salary 
for 100% effort on sponsored program activities 
for all three months of the summer must forego 
vacation entirely during the three summer 
months

• Full summer salary should not be paid on 
sponsored program funds if the faculty is involved 
in other university responsibilities during the 
summer (e.g., departmental administration, 
student advising, curriculum review, professional 
development, and/or proposal writing)



Vacation
If I receive full summer salary, can I still 
take a vacation or work on other university
activities? 

• Sponsored program funds can be used for faculty 
salary during the academic period to pay for time 
and effort spent on the sponsored project. The 
department's cost-saving may be applied to the 
summer pay period when the faculty is involved 
in other non-sponsored program activities. 



Caps on Salary
Do some agencies place caps on summer 
salary? 

Certain agencies place caps on the faculty salary that 
can be charged to a sponsored program. The agency 
salary caps supersede university regulations.

• The National Institutes of Health (NIH) restricts 
the amount of direct salary to Executive Level I of 
the Federal Executive Pay scale
• Faculty can still receive full salary if above the cap, 

but the amounts over the cap must be paid on a non-
grant cost center and UH is not obligated to cover it

Summer salary is limited in 

each case by the terms of the 

supporting grant or contract 

and must be in accordance 

with granting agency policy 



Caps on Salary
Do some agencies place caps on summer 
salary? 

Certain agencies place caps on the faculty salary that 
can be charged to a sponsored program. The agency 
salary caps supersede university regulations.

• The National Science Foundation (NSF) limits the 
salary compensation for senior personnel to no 
more than two months of their Institutional Base 
Salary in any one year
• This limit includes salary compensation received from 

all NSF-funded grants
• For more than two months of PI salary support, it 

must be included on the award budget and have prior 
approval by NSF

Summer salary is limited in 

each case by the terms of the 

supporting grant or contract 

and must be in accordance 

with granting agency policy 



Where the Local Meets the Global 
Global Law and Policy for the Americas

Elizabeth Trujillo
Mary Ann & Lawrence E. Faust Professor of Law
University of Houston Law Center



Where the Local 
Meets the Global

Why GLPA?
A fresh approach to International Law that considers 
the ways that domestic law and policy shapes the 
global and vice versa

Mission
Research platform from which to engage 
in interdisciplinary work on the topic 
and reach across institutions globally



About GPLA What we do
• Research and publication
• Cross-sectoral collaborations
• Course work
• Gather researchers for study
• Policy making
• Engage people –

Law Firms / UH Community

Specific Areas of Research
• International Trade & Investment
• International & Transnational law
• Sustainable Development
• Human Rights

With a Comparative Approach

Why Houston?
Houston is rising 3rd 
largest city, an 
international 
community, the gateway 
to the Americas and has 
a geographic advantage
for today’s global 
challenges



Who’s GPLA Who we are
• Faculty at UH
• Faculty at collaborating institutions
• Institutional Collaborations
• Students at UH (HJIL) and 

collaborating institutions
• Global Strategic Network—

Advisory Council

CENTRO STUDI SULL'AMERICA LATINA 

University of Bologna 
Center for Latin American Studies

Universidad Nacional 
Autónoma de Mexico, IIJ



Activities
Webinar Series: Constitutionalism, Trade, Social Justice & 
Sustainability in the Americas: Lessons from the 2020 Global 
Pandemic
• Presenters from US, Europe, Mexico, Latin America
• Over 120 registrants from US, Europe, Latin America, Africa, Asia

Lessons from COVID-19 for Sustainability: 
Health and Climate Change
• Professor Dan Farber, University CA Berkeley
• Pedro Villareal, Max Planck Institute for Public International Law and 

Comparative Law, Germany
• Sabrina Ragone, University of Bologna
• Elizabeth Trujillo, UH Law

Impact of COVID-19 Pandemic on International and Global Law
• Professor Rene Ureña, University de los Andes, Colombia
• Prof. Lorenzo Casini, IMT School for Advanced Studies Lucca, Italy & 

Italian Ministry for Cultural Heritage and Tourism
• Sabrina Ragone, University of Bologna
• Elizabeth Trujillo, UH Law



Current and Future 
Projects

Webinar Series: Constitutionalism, Trade, Social Justice & 
Sustainability in the Americas: Lessons from the 2020 Global 
Pandemic
• Become an edited publication and subsequent research on specific topics 

discussed, grant-funded

Grants and Research
• Alexander von Humboldt Foundation Research Fellowship

• SHATTERED PRISMS: RECONFIGURING TRADE THROUGH A SUSTAINABLE DEVELOPMENT

FRAMEWORK (Monograph, Cambridge University Press 2021)

International Collaborations
University of Bologna Center for Latin American Studies, University of the Andes, 
Colombia, UNAM, Law Firms…

Student Opportunities
Fellowships, courses, research assistance, connections



Current and Future 
Projects

Public Policy Work
• Model State Law Provision to Promote Local Employment in Connection 

with Decarbonization Laws and Policies through Columbia University Sabine 
Center for Climate Change Law & Widener University Commonwealth Law School 
Environmental Law and Sustainability Center, based on Trujillo chapter on Trade 
Considerations for Decarbonization Strategies, in Legal Pathways to Deep 
Decarbonization in the United States 205 (Michael B. Gerrard and John C. 
Dernbach eds., 2019) (“Legal Pathways to Deep Decarbonization in the United 
States”) 

Future?

• More Student Opportunities
• More Collaborations 
• Grant-Funded Research leads to publications 

& policy work

• Fellowships
• Visiting Scholars
• Expand Global Visibility



Contact GLPA
Email Elizabeth Trujillo, Founding Director

eitrujil@central.uh.edu

Register onto Listserv: 
http://law.uh.edu/glpa/homepage.asp

Future also includes…

Inter-disciplinary opportunities 
across campus…

mailto:eitrujil@central.uh.edu


Dropbox and Level 1 Data

Jana Chvatal
Manager, IT Security Risk Management and Compliance



Level 1 Data 
Defined

SAM 07.A.08 Data Classification and Protection
https://uhsystem.edu/compliance-ethics/_docs/sam/07/7a8.pdf

• Confidential
• Social Security Number
• Educational records defined by the Family 

Educational Rights and Privacy Act (FERPA)
• Health care information defined by the Health 

Insurance Portability and Accountability Act 
(HIPAA)

• Customer information defined by Gramm-Leach-
Bliley Act (GLBA)

• Sensitive personal information (defined by Texas 
Business and Commerce Code)

• Individual’s name and identifying number (SSN, 
driver’s license)

• Identifiable health information

https://uhsystem.edu/compliance-ethics/_docs/sam/07/7a8.pdf


Level 1 Data 
Defined

SAM 07.A.08 Data Classification and Protection
https://uhsystem.edu/compliance-ethics/_docs/sam/07/7a8.pdf

• Information defined by the university or information owner 
to be essential to the continued performance of the mission 
of the University or department/unit. 

• Mission-critical information includes all research data
obtained from third parties pursuant to an agreement or 
grant and/or other data necessary to substantiate research 
results or to satisfy grant-funding requirements, regardless 
of whether such data was developed by the university or 
obtained from third parties. 

• An event causing the unavailability of mission-critical 
information has the potential to cause significant financial 
loss, including loss of future funding, institutional 
embarrassment, non-compliance with legal obligations, or 
closure of the University or department/unit.

Data Protection = 
Confidentiality, 
Integrity and 
Availability

https://uhsystem.edu/compliance-ethics/_docs/sam/07/7a8.pdf


Level 1 Protection Level 1 Data Protection Requirements
SAM 07.A.08 requires data classified as Level 1 to be 
protected in the following manner:

• Must be stored on a critical information resource, as defined in the 
policy

• Must have appropriate data access controls in place.
• Access must be granted only through the use of a user ID and 

complex password
• Should be encrypted at rest when technically and feasibly possible
• Should not be stored on a removable or portable device (such as a 

flash drive or laptop). If a valid business need requires level 1 data to 
be stored on a removable or portable device, the information must 
be encrypted.

• Should not be stored on non-university devices. If a valid business 
need requires level 1 data to be stored on a non-university device, 
specific permission must be obtained in advance.



Level 1 Data Cloud 
Storage

Approval to store Level 1 data on a non-university 
resource, is accomplished via a contract to ensure 
appropriate security protections are in place for 
university data

Dropbox – Not Allowed
There is currently no contract in place between UH and 
Dropbox

Office 365 SharePoint & OneDrive – Allowed
UH chosen cloud provider
Access must be appropriately configured

Say No to 
Dropbox



Learn About RIO
Educational Offerings

Kirstin Holzschuh
Executive Director, Research Integrity and Oversight



Responsible 
Conduct of 
Research Education

RCR: “Rules of the Road” for scientific 
research and publication 
A combination of regulations, institutional policies 
and professional codes which ensure ethical 
research practices and reliable data

• Promotes the aims of scientific inquiry, fosters a 
research environment that enables scientists to work 
together toward common goals, and promotes public 
confidence in scientific knowledge and progress for the 
public good

• Goal: Continual improvement of research culture at 
UH, education for all phases of career

• Supplement student research courses, research team 
and faculty meetings

RCR Plan required by 
NIH, NSF and USDA for 
certain projects



CITI 
Online Training

CITI Training

• Required for all IRB Team members, as well as 
student faculty advisors. 

• Required for all personnel listed on an IACUC 
protocol

• COI module required for all investigators

• Specialized courses available (ex: HIPAA)

• Baseline education for protocol approval or 
institutional requirements based on regulatory 
requirements and/or guidance.

• RIO courses build upon baseline



IRB / Human 
Subjects

• IRB 101 (basic ethical principles, UH-specific 
protocol requirements, ICON demo)
Can be geared to behavioral or biomedical upon 
request
• Students (ex: research methods courses)
• Faculty/staff
• Faculty Sponsors

• IRB Reliance Agreements

• Informed Consent Workshop

Clinical Trials 
Bootcamp 
coming soon!



IACUC/Animal 
Subjects

• IACUC ICON training

• Top 10 Pitfalls/Protocol Writing 
and Compliance

• Regulatory Aspects of Working 
with Animal Subjects

• An Inspection-Ready Lab 
(IACUC/AAALAC inspections)



Other RCR Areas
RIO can customize with multiple topics and case studies 
upon request

• RCR Overview – high level overview of most RCR 
areas

• Conflict of Interest in Research and UH 
process/ICON

• Collaborative Research
• Research Integrity and Misconduct 

(falsification/fabrication/plagiarism)
• Mentor/Trainee Responsibilities 
• Authorship and Publication
• Data Management and Integrity
• Peer Review
• Congruency Review and UH process
• Rigor and Reproducibility

Training 
Available



Resources
UH RCR Website 
https://uh.edu/research/compliance/rcr/index

Contacts
Human Subjects: CPHS@central.uh.edu

Animal Care and Use: IACUC@central.uh.edu

COI in Research: COI@central.uh.edu

All other RCR trainings: RCR@central.uh.edu

Kirstin Holzschuh, Exec. Director, RIO: 
kmholzsc@central.uh.edu

Training 
Available

https://uh.edu/research/compliance/rcr/index
mailto:CPHS@central.uh.edu
mailto:IACUC@central.uh.edu
mailto:COI@central.uh.edu
mailto:RCR@central.uh.edu
mailto:kmholzsc@central.uh.edu
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