FBISD INSPIRE*EQUIPIMAGINE

POSITION AVAILABLE

JOB CATEGORIES > ADMINISTRATIVE POSITION TYPES > NON-CAMPUS BASED POSITIONS

You must log in to apply for jobs.

Apply Here: http://winocweb.fortbend.k12.tx.us/winochr/jobs/Jobpost.exe

JOB STATUS:
POSTING DATE:
CLOSING DATE:
POSTING NUMBER:
LOCATION:
POSITION TITLE:
QUALIFICATIONS:

GENERAL STATEMENT OF
DUTIES:

JOB GOALS:

APPLICATION INFORMATION:

ACTIVE

01/26/2016

02/09/2016

00008982

DULLES HS

SOCIAL WORKER, CHECK & CONNECT

Bachelor’s degree in Social Work or equivalent required

One year experience working with youth/ families

Good knowledge of research-based effective leaning programs and community resources
Good knowledge of research-based strategies for immigrant populations and Title 111
programs

Ability to organize and maintain accurate student data and information

Ability to establish and maintain effective working relationships with students, parents,
District and campus staff, teachers and administrators

Ability to communicate effectively, both orally and in writing and ability to find and/ or
create flexible solutions to social issues.

Work with students, parents and teachers to assist in providing solutions to problems that
inhibit the student’s ability to achieve academically. Serve as a mentor, advocate and service
coordinator to promote students’ self advocacy and independence while supporting student
engagement with school explicitly reinforcing the expectation for students to finish high
school.

1. Utilize appropriate assessment tools in identifying and working with students who exhibit
problems stemming from social issues, specifically homelessness and disaster recovery.

2. Visit the home and make appropriate assessment to encourage good home and school
relationships.

3. Meet with teachers to ascertain targeted students are receiving appropriate differentiated
strategies to assist with achievement of TEKS goals and strategies.

4. Communicate with District and campus staff, Title | staff, Title 11l staff, teachers and
parents.

5. Monitor student attendance and education performance in order to create action plans
supporting student success.

6. Advocate on behalf of the student while lending expertise to the student in developing
strategies for communication with teachers and administrative personnel.

7. Utilize various office equipment including computers, hardware and software used in the
district.

8. Perform other duties as assigned.

To be considered for this position, ALL applicants are required to submit ALL
items listed below:
1. Upload a letter of interest and resumé
2. Complete or update the online application — must include current employment history
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and contact information
3. Uploadcopies of college or university transcript(s)

**Be sure to select the position applied for in the “Employment Preferences/Add Position”
section on the online application.

APPLICATION DEADLINE: Complete applications must be received by 4:30 p.m. on February 9, 2016.
SALARY RANGE:

Pay Grade 102 - Salary according to experience and qualifications

TERMS OF

EMPLOYMENT(DAYS): 187

MAILING INFORMATION: FBISD Human Resources
16431 Lexington Blvd.
Sugar Land, TX 77479
Fax: 281-634-1707

Fort Bend Independent School District is an Equal Opportunity Employer
Applicants for all positions are considered without regard to race, color, sex (including pregnancy), national origin, religion, age,
disability, genetic information, veteran or military status, or any other legally protected status. Additional, the district does not
discriminate against an applicant who acts to oppose such discrimination or participates in the investigation of a complaint related to a
discriminating employment practice.

Applications remain active for one year from date of submittal
FBISD Title IX Coordinator: Kermit Spears, Chief Human Resources Officer
16431 Lexington Blvd. Sugar Land, TX 77479 281-634-1056

Please note that current District employees recommended for the position will be required to pay for fingerprinting if the District is not
already subscribed to the employee’s finger-print based criminal history information via the Texas Department of Safety
FactClearinghouse.
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